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Campus News 

CLAS Fall 2022 Syllabus Information for 

Undergraduate and Graduate Courses 

Syllabus Requirement 

As a reminder, the University of Iowa (UI) and the College of Liberal Arts and Sciences (CLAS) require that 

every organized course has a syllabus, and follows the university requirements for information provided on 

the syllabus. 

Syllabi should be available to students on the course ICON site at the first-class meeting or otherwise given to 

students by that date. 

Departmental Review of Syllabi 

DEOs must review all syllabi to ensure compliance with UI and CLAS syllabus policies. 

This review should be completed before the start of the semester so corrections may be made before the first 

day of classes. 

CLAS Syllabus Template 

The syllabus template has been revised significantly, with the information that was formerly on the syllabus 

insert now incorporated into the template. Unless noted, the elements on this syllabus are required for 

undergraduate and graduate syllabi. The template can be found on the CLAS website. The highlighted yellow 

text on the syllabus template is meant for instructors and provided for additional instructions and examples; 

this text should be reviewed by instructors as they build their syllabus and removed or adjusted as 

appropriate. 

Best Practices 

Instructors should take time during the first week of class to review all course details in the syllabus, 

explaining to the class how to use the syllabus and how the syllabus has been set up to support their 

learning. It is critical that the syllabus clearly provide an explanation of attendance policies, including what 

students should do if they will be absent from class. 

Instructor Resources 

The Center for Teaching in the Office of Teaching, Learning and Technology (OTLT) has excellent resources 

for instructors to support development of a clear and inclusive syllabus. 

Undergraduate Students help instructors create more inclusive syllabi to create connection between students 

and instructors 

Transparency in Teaching (and creating a syllabus) 

Writing Course Goals and Learning Objectives 

Purpose of the Syllabus 

Translating Research, Engaging the Private Sector, 

Commercializing Technology: Iowa Innovation 

Leadership Fellowship 

The IOWA INNOVATION LEADERSHIP Fellows program invites select trainees (graduate students, post 

docs, residents, fellows, and medical students) to engage with industry leaders, venture capitalists, 

entrepreneurs, and UI leadership in a paid two-day program in August with follow-up opportunities throughout 

the academic year. 

Translating ideas and innovations generated in research laboratories, clinical settings or through the pursuit 

of academic excellence is a complicated and complex endeavor. Healthcare innovation is often a long and 

winding road fraught with failed attempts and frequent pivots. Whether you are inspired to solve unmet needs 

in healthcare, wish to apply your skills to support an inventor trying to bring a product to market, or wish to be 

an ambassador to your peers and colleagues interested in innovation, selected Fellows will play a vital role in 

the development of the Iowa Med-tech Innovation ecosystem. 

The IOWA INNOVATION LEADERSHIP Fellows program introduces University of Iowa graduate trainees to 

the policies, programs, resources, and factors that influence addressing societies unmet needs. The six 

accepted applicants will participate in a 2-day bootcamp with experienced entrepreneurs, renowned industry 

experts, venture capitalists, UI faculty and alums who have licensed technology or created and scaled 

successful companies. Exclusive follow up engagement opportunities will occur throughout the academic 

year. 

Fellowship bootcamp topics: 

• First Steps – understanding available resources for those pursuing company formation or licensing of an 

invention 

• Balancing an Academic Career – how to pursue solving an unmet need or apply your talents to someone 

else’s idea while managing expectations and responsibilities 

• Understanding Intellectual Property and licensing – what is Tech Transfer, how they help, who is the 

University of Iowa Research Foundation and how do you engage? 

• Starting a Company – Good and bad examples -Why seeking people who may ‘kill’ your idea is essential 

to success 

• Wisdom from Successful Entrepreneurs – hear stories of failure and success from noted entrepreneurial 

journeys 

• Financing & Venture Capital – gain perspective on how Venture Capitalists consider University created IP, 

founders, and start-up companies 

The IOWA INNOVATION LEADERSHIP Fellows program begins at lunchtime Thursday, August 18, with 

informational sessions. A dinner social that evening allows the Fellows to interact with each other, University 

leadership, alumni, and guests. The program resumes Friday morning with additional informational sessions, 

with the formal program concluding Friday afternoon, August 19. 

Six med-tech focused Fellows will be selected for this first cohort. Fellows will receive a stipend of $1,500 for 

their participation during the academic year. Participants will be required to: 

• Attend the two-day August boot camp 

• Serve on the Fellow’s Advisory Council to the University of Iowa Chief Innovation Officer 

• Act as Ambassador for faculty and staff interested in pursuing translation of their discoveries 

• Exclusive invitations to learn from visiting entrepreneurs, alumni, and industry executives 

• Prepare a summary of your experience at the term of the fellowship 

• Fellows will have the opportunity to apply for GAP funding to pursue solving an unmet need 

IOWA INNOVATION LEADERSHIP Fellows will be invited to participate in exclusive events and activities 

throughout the year supporting their engagement as innovation ambassadors. Events will host private sector 

businesspeople, alumni, faculty/staff and UI leadership focused on med-tech commercialization. In addition, 

Fellows with ideas for products or solutions can apply for a special grant in the Spring of 2023 to pursue 

developing a product or solution. 

To apply, please send applications or inquiries to Jeff Kueter at: jeff-kueter@uiowa.edu. 

Application submission requirements include a resume and a cover letter addressing 

• why you are interested in the Fellowship 

• and how this opportunity may benefit your career goals 

Finalists will be interviewed by Iowa’s Innovation team. Applications will be accepted until July 31, 2022. The 

IOWA Innovation Leadership Fellowship is sponsored by the UI’s Chief Innovation Officer, Jon Darsee. The 

Chief Innovation Officer oversees a variety of programs and activities to support UI faculty and staff looking to 

explore the commercial potential of ideas and innovations arising from their work at the University. Some of 

the programs and resources Fellows will be exposed to include UI Ventures, IOWA MADE, Protostudios, 

UIRF (Tech Transfer), the TRI, the UI Research Park, Chief Innovation Officer Entrepreneurs in Residence 

and a broad network of industry execs, successful med-tech entrepreneurs, and Venture Capitalists. 

Medicinal and Synthetic Organic Chemist – 

Postdoctoral Fellow in the Northwestern University 

Department of Chemistry 

Job Summary: 

This position supports extramurally funded projects that focus on early stage medicinal chemistry and 

translational research for oncology and/or CNS diseases. The Postdoctoral Fellow will carry out synthetic 

medicinal chemistry to develop new small molecules for use as molecular probes and drug discovery leads 

against novel drug targets. They will focus on the design, synthesis, purification, and characterization of novel 

compounds for biological testing. The ideal candidate will possess a strong knowledge of current synthetic 

organic chemistry approaches and modern purification techniques, and be able to troubleshoot and optimize 

synthetic methods with limited oversight. The ability to evaluate biological data/SAR, and use this to design 

new compounds would be a plus.  

Minimum Qualifications:  

PhD in organic or medicinal chemistry  

Strong technical abilities and a solid foundation in the principles and methods of synthetic organic and 

medicinal chemistry.  

Familiarity with biological principles to integrate effectively with biological collaborators.  

Strong interpersonal and communication skills and a desire to engage in team-based research and 

collaboration.  

Good organizational skills and the ability to multitask. 

Preferred Qualifications: 

Experience in molecular modeling or biological screening is desirable. 

Experience using modern instrumentation such as ELN, preparative HPLC, LC/MS, and flash purification 

system 

Contact:  

Dr. Gary Schiltz schiltz@northwestern.edu 

847-467-2287 

Sounds of Water  

Enjoy the sounds of piano, electronics, and a water clock. This unique performance is being done in 

partnership with Hydroscience and Engineering. It is free and open to all. This event features the Department 

of Chemistry’s Glassblower, Benj Revis. 

Tuesday, Aug. 9, 5:30 p.m.   

Voxman Music Building  

Matt Mason, piano 

Jean-Francois Charles, electronics 

Benjamin Revis, water clock 

5 new electrochemistry jobs  

Corrosion Scientist/Engineer  

Corrdesa - Tyrone, Georgia, 30290-2948 

Material Scientist  

Atmonia - Reykjavk, Gullbringussla, Iceland, 112 

Principal Battery Modeling and Design Environment Engineer  

Medtronic - Brooklyn Center, Minnesota, 55430 

Principal Battery Modeling and Design Environment Engineer  

Medtronic - Brooklyn Center, Minnesota, 55430 

Battery Electric Vehicle Engineering Part-Time Faculty  

Oakland University - Rochester, Michigan, 48309 

7/20/2022 

Stanley Opening Celebration 

Staff of the Stanley Museum of Art are hard at work preparing for the August 26 dedication and public 

opening. Our collections team continues to move artworks into the building and install them in the galleries. 

Our learning and engagement team is wrapping up training for the volunteer docent corps and planning for 

the opening. Please mark your calendars and join us for the official dedication and ribbon-cutting at 3 p.m. 

Aug. 26, followed by tours of the building and galleries, free entertainment and activities in the museum and 

Gibson Square Park. The celebration will continue through the weekend. We can’t wait to see you at the 

Stanley!  

University DEI Updates 

U.S. Department of Education Proposes Changes to Title IX Rules: Our campus team is 

reviewing proposed changes to Title IX regulations to prepare for what may need to change in our Policy and 

Procedure related to sexual harassment, sexual misconduct, and sex-based discrimination. The Title IX 

regulations are currently open for public comment and likely will not be final for at least one year.  

DEI Educational Programming Dashboard. Inclusive Education and Strategic Initiatives (IESI) staff is 

working with ITS business intelligence (ITS BI) to build a DEI Educational Programming Dashboard. This data 

dashboard will allow us to track collegiate and individual engagement with central workshops and educational 

opportunities ranging from BUILD, LGBTQ Safe Zone, and National Coalition Building Institute (NCBI) to 

departmental requests and coaching. Contact Bria Marcello for more information. 

Self-Paced Webpage: Beginning in Fall 2022, IESI staff will be adding a “Self-Paced” webpage to 

the training and workshop options. This webpage will include UI Modules, LinkedIn Learning Paths (for 

supervisors and HR individuals), LibGuides and UI courses available to audit. We will also be providing a 

development plan that individuals can complete by themselves or with a coach. 

“Cultivating Inclusive Communities,” a new online, voluntary, DEI simulation-based professional 

development program will be available for faculty and staff this fall. Using Kognito’s learning methodology, 

game design, and simulation sciences, the program will enhance conversational skills in a practice-based 

scenario. These communication strategies will improve confidence and preparedness to have conversations 

across differences while supporting faculty and staff’s role in cultivating inclusive communities. 

There will be 150 participants in Iowa Edge this year. The 4-day program will be from Aug. 14-17 with the 

closing banquet on Aug. 17, starting at 5 p.m. in Hancher Auditorium. Edge will be piloting a Day 5 program 

this year where participants will be invited to have mentor-mentee meetings with their Peer Leader for the 

entirety of their first year. This will also include specialized programming to support students. 

Summer 2022 Late Drop or Withdrawal Reminders 

for Instructors of Undergraduate Courses 

Summer 2022 late drop or withdrawal 

• The final summer session deadline to drop a course or to withdraw from the term without dean’s approval 

was July 25. 

If a student wants to drop after the deadline, please refer them to CLAS Undergraduate Programs as 

soon as possible (clas-undergrad@uiowa.edu, 319-335-2633, 120 Schaeffer Hall). 

ACE Evaluations 

Please encourage your students to complete ACE evaluations for summer courses. Best practices for 

encouraging participation were shared in this Spring 2022 DEO memo. 

CLAS Undergraduate Student Academic Concern Form 

Concerned about an undergraduate student? The academic staff in CLAS Undergraduate Programs (120 

Schaeffer Hall) have created a reporting form for instructors to use when academic concerns arise related to 

a student in one of your courses. If you have a student you are concerned about, please fill out the online 

reporting form. You will be asked to share your name, student’s name, and a brief summary of the concern. 

You can also choose to remain anonymous or for the student to know you have filled out the form and the 

staff will determine the correct outreach and resources to support the student. 

Reasons instructors might use the form:   

• Student has stopped coming to class or stopped submitting assignments with no communication for more 

than a few days (in a summer course). 

• Student has not responded to your attempts to outreach via email or ICON website. 

If a student shares information related to a well-being concern, such as 

• concerns related to behavior in the classroom 

• mental health concerns 

• needs to connect with additional resources 

• shares additional concerning information with you, 

please complete the Dean of Students Report a Concern Form or contact the Student Care and Assistance 

Team at dos-assistance@uiowa.edu or 319-335-1162. Please also refer to the Dean of Students Quick Help 

Guide for supporting students. 

Undergraduate Academic Misconduct: For support reporting academic misconduct, please visit the CLAS 

website on Undergraduate Academic Misconduct for questions and to make these types of reports. 

Office of Institutional Equity (OIE): For support with matters related to Title IX, other sexual misconduct 

claims, or any protected class complaints, please contact the Office of Institutional Equity (OIE) for questions 

and to learn more about these types of concerns. 
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