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th

 Annual Summer Undergraduate Research 

Conference  

The Graduate College is sponsoring our 15th Annual Summer Undergraduate Research Conference on 

Wednesday July 27 (1:00 – 5:00 pm) at the Iowa Memorial Union, Main Lounge. 

 Please distribute this message to your faculty to ensure that they hear about the Summer Undergraduate 

Research Conference.  We hope that you will encourage participation of any summer undergraduates in 

your program or department.  We look forward to hearing from you. 

 Who is eligible to present? 

Any undergraduate student actively involved in a research project on the UI campus this summer.  The 

student may be part of a formal summer undergraduate research program.  Alternatively, the student may be 

pursuing an individual project with a UI faculty member over the summer.  All are welcome and encouraged to 

present their work but due to limited space, registrations will be taken on a first-come first-serve basis with 

priority given to students participating in UI formal summer research programs. 

 What is the forum? 

Students will present their research in a poster format.  Two poster presentation times will be set up so that 

students will be at their posters for about half the time and able to visit other presentations during the other 

period.  

 Who can attend? 

In addition to our presenters, we are looking for attendees among our undergraduate mentors, interested 

faculty and students from the undergraduates’ sponsoring departments/programs, and anybody else from the 

undergraduates’ research labs. 

 What is the cost? 

Nothing!  The Graduate College is sponsoring this event as an end-of-summer celebration of these 

undergraduate research efforts across many of our programs.  It’s a way for all of us to acknowledge the 

efforts of these students in our programs this summer and to strengthen our contacts with them.  Hopefully, 

we’ll succeed in recruiting some of them back to Iowa for their graduate training. 

 How do I register our presenting students? 

Please reply electronically to register your presenting students.  You must register by Wed July 13th @ 5:00 

pm. 

 URL:  <https://uiowa.qualtrics.com/jfe/form/SV_1yKudGuyVvrLYRn > 

 The following information will be needed on the web registration form: 

Student’s name and email address: 

Student’s mentor name and email address: 

Presentation title: 

Sponsoring research program and/or department: 

 We will post a schedule as the conference date gets closer on the Graduate College Website < http://

www.grad.uiowa.edu/surc > 

 For further details, please contact Paul Meintel, Administrative Services Coordinator, at paul-

meintel@uiowa.edu 

 Thanks, 

 

 Amanda Thein, PhD, MA (she/her/hers) 

Associate Provost for Graduate and Professional Education 

Dean, the Graduate College 

Lab Technician 

Type: Full-Time 

Related Occupations: Inspectors, Testers, Sorters, Samplers, and Weighers 

Opportunity Location: Roer Energy 205 Locust St. SW Hopkinton, Iowa 52237 

$18-$23/HR 

Schedule 

8-hour shift to start at 6am 

On call 

Holidays 

Benefits 

Health insurance 

Paid time off 

Dental insurance 

Vision insurance 

Flexible schedule 

Tuition reimbursement 

Life insurance 

Retirement plan 

Parental leave 

Other 

JOB SUMMARY 

The Laboratory Technician is responsible for maintaining a clean, professional and safe working environment 

in the lab at all times. Sample gathering and testing, ensure tests are completed in a timely manner and 

complete tests in a frequency that is established by the Lab Manager. Coordinating with Lab Manager on any 

additional ingredient and/or chemicals added and that the acceptable temperature ranges being kept with the 

fermentation and yeast propagation. 

A TYPICAL DAY 

Maintain a clean, professional and safe working environment in the laboratory. 

Perform quality control tests on product streams. 

Coordinate test results with operators to ensure optimum quality and efficiency. 

Maintain laboratory supplies and provide supply orders to the Quality Manager. 

Perform tests in accordance with approved Roer Energy SOP’s and according to the frequency 

established by the Plant Manager and/or Operations. 

Ensure all data is entered in a timely manner. 

Ensure all Quality Control Standards, duplicates and cross-validations are completed as established by 

standard operating procedures. 

Perform NIR IT (PQ) testing on a weekly basis and report any test failures to the Plant Manager. 

Notify the Plant Manager when any quality control standards are not within specified limits. 

Work with operations on special testing requests. 

Must be able to meet call-in requirements as well as work extended hours as necessary. 

STRENGTHS OF A SUCCESSFUL CANDIDATE 

High School Diploma or equivalent required. 

Previous experience in Lab services or other related fields 

Prior experience with environmental testing and knowledge of Current Good Manufacturing Practice

(cGMP), Predictive Index(PI), Quality Control(QC) and Positive Intelligence(PQ) reporting a plus 

Excellent organizational, time management and communications skills as well as the ability to adapt to 

change. 

You communicate effectively in writing and in person. 

You have the ability to understand technical and day to day operation of a bioprocessing facility. 

You know the basics of Microsoft Office Suite. You’re capable of learning new programs. 

 WORK ENVIRONMENT 

This position is largely self-directed and requires a thorough understanding of company policy. Team 

members will be required to adhere to all safety requirements in all work environments.  This position 

operates in multiple work environments, including a plant environment, a laboratory environment, as 

well as an office environment.  In the lab, the team member will work with a range of analytical 

instrumentation, multiple chemical reagents and perform various wet chemistry tests.  In the office, the 

team member will work on a personal computer. In the plant environment, the team member may be 

exposed to noise, heat, and other elements both inside and outside.  While performing the duties of 

this position, the team member will be exposed to moving, mechanical parts, dusty conditions, high 

noise levels, internal and external temperature/weather conditions, and exposed to chemicals. 

Specific physical requirements include: 

Occasionally lifting weight up to sixty (60) pounds. 

Climbing several flights of stairs and ladders. 

Occasionally bending, twisting and turning while lifting weight of less than fifty (50) pounds. 

Data entry while seated for greater than one (1) hour. 

Walking up to two (2) or more miles per day. 

Standing for extended periods of time. 

Wearing Personal Protective Equipment (PPE). 

Send cover letter and resume to jena@roerproducts.com with your school name in the subject line. 

Lab Technician 

$51,250 Annually 

JOB SUMMARY 

The Laboratory Technician is responsible for maintaining a clean, professional and safe working environment 

in the lab at all times. Sample gathering and testing, ensure tests are completed in a timely manner and 

complete tests in a frequency that is established by the Lab Manager. Coordinating with Lab Manager on any 

additional ingredient and/or chemicals added and that the acceptable temperature ranges being kept with the 

fermentation and yeast propagation. 

A TYPICAL DAY 

Maintain a clean, professional and safe working environment in the laboratory. 

Perform quality control tests on product streams. 

Coordinate test results with operators to ensure optimum quality and efficiency. 

Maintain laboratory supplies and provide supply orders to the Quality Manager. 

Perform tests in accordance with approved ROER Energy SOP’s and according to the frequency 

established by the Plant Manager and/or Operations. 

Ensure all data is entered in a timely manner. 

Ensure all Quality Control Standards, duplicates and cross-validations are completed as established by 

standard operating procedures. 

Perform NIR IT (PQ) testing on a weekly basis and report any test failures to the Plant Manager. 

Notify the Plant Manager when any quality control standards are not within specified limits. 

Work with operations on special testing requests. 

Must be able to meet call-in requirements as well as work extended hours as necessary 

STRENGTHS OF A SUCCESSFUL CANDIDATE 

High School Diploma or equivalent required. 

Previous experience in Lab services or other related fields 

Prior experience with environmental testing and knowledge of Current Good Manufacturing Practice

(cGMP), Predictive Index(PI), Quality Control(QC) and Positive Intelligence(PQ) reporting preferred. 

Excellent organizational, time management and communications skills as well as the ability to adapt to 

change. 

You communicate effectively in writing and in person. 

You have the ability to understand technical and day to day operation of a bioprocessing facility. 

You know the basics of Microsoft Office Suite. You’re capable of learning new programs. 

WORK ENVIRONMENT 

This position is largely self-directed and requires a thorough understanding of company policy. Team 

members will be required to adhere to all safety requirements in all work environments.  This position 

operates in multiple work environments, including a plant environment, a laboratory environment, as 

well as an office environment.  In the lab, the team member will work with a range of analytical 

instrumentation, multiple chemical reagents and perform various wet chemistry tests.  In the office, the 

team member will work on a personal computer. In the plant environment, the team member may be 

exposed to noise, heat, and other elements both inside and outside.  While performing the duties of 

this position, the team member will be exposed to moving, mechanical parts, dusty conditions, high 

noise levels, internal and external temperature/weather conditions, and exposed to chemicals. 

Specific physical requirements include: 

Occasionally lifting weight up to sixty (60) pounds. 

Climbing several flights of stairs and ladders. 

Opening valves. 

Occasionally bending, twisting and turning while lifting weight of less than fifty (50) pounds. 

Data entry while seated for greater than one (1) hour. 

Walking up to two (2) or more miles per day. 

Pushing brooms, shovels, etc. 

Working at heights, in confined spaces and at temperatures from -20 to +100 degrees. 

Standing for extended periods of time. 

Wearing Personal Protective Equipment (PPE). 

Using hand and power tools. 

 

VISITING ASSISTANT PROFESSOR IN CHEMISTRY 

Department of Natural and Physical Sciences  

Graceland University 

The Department of Department of Natural and Physical Sciences at Graceland University seeks candidates 

for a Visiting Assistant Professor position.  The successful candidate will hold a MS Degree (Ph.D. preferred) 

at the time of appointment in chemistry or closely related field.  Duties include teaching of courses in 

chemistry, including laboratories, courses in the general education program, and some laboratory 

preparation/equipment maintenance.  While teaching is the primary function of this position, other duties 

include, but are not limited to, mentoring students, serving on department and university committees, and 

continued professional development. Start date: August 2022. Review of application will begin immediately 

and will continue until the position is filled.     

Equal Opportunity Employment has been, and will continue to be, a fundamental principle at Graceland 

University, where employment is based upon personal capabilities and qualifications without discrimination 

because of race, color, creed, gender identity, religion, sex, age, national origin, disability, sexual orientation, 

or any other protected characteristic by law.  Graceland University is a private, liberal arts university, rurally 

located an hour from Des Moines and two hours from Kansas City. 

Your letter of application, curriculum vitae, unofficial transcripts, and a list of at least three professional 

references with contact information should be sent to:  Your letter of application, curriculum vitae, unofficial 

transcripts, and a list of at least three professional references with contact information should be sent to:  Dr. 

Mary Shawgo Chair, Department of Natural and Physical Sciences, Graceland University, 1 University Place, 

Lamoni, IA, 50140. Electronic submissions are encouraged; please send to  mshawgo@graceland.edu  

Campus News 

CLAS Fall 2022 Syllabus Information for 

Undergraduate and Graduate Courses 

Syllabus Requirement 

As a reminder, the University of Iowa (UI) and the College of Liberal Arts and Sciences (CLAS) require that 

every organized course has a syllabus, and follows the university requirements for information provided on 

the syllabus. 

Syllabi should be available to students on the course ICON site at the first-class meeting or otherwise given to 

students by that date. 

Departmental Review of Syllabi 

DEOs must review all syllabi to ensure compliance with UI and CLAS syllabus policies. 

This review should be completed before the start of the semester so corrections may be made before the first 

day of classes. 

CLAS Syllabus Template 

The syllabus template has been revised significantly, with the information that was formerly on the syllabus 

insert now incorporated into the template. Unless noted, the elements on this syllabus are required for 

undergraduate and graduate syllabi. The template can be found on the CLAS website. The highlighted yellow 

text on the syllabus template is meant for instructors and provided for additional instructions and examples; 

this text should be reviewed by instructors as they build their syllabus and removed or adjusted as 

appropriate. 

Best Practices 

Instructors should take time during the first week of class to review all course details in the syllabus, 

explaining to the class how to use the syllabus and how the syllabus has been set up to support their 

learning. It is critical that the syllabus clearly provide an explanation of attendance policies, including what 

students should do if they will be absent from class. 

Instructor Resources 

The Center for Teaching in the Office of Teaching, Learning and Technology (OTLT) has excellent resources 

for instructors to support development of a clear and inclusive syllabus. 

Undergraduate Students help instructors create more inclusive syllabi to create connection between students 

and instructors 

Transparency in Teaching (and creating a syllabus) 

Writing Course Goals and Learning Objectives 

Purpose of the Syllabus 

Translating Research, Engaging the Private Sector, 

Commercializing Technology: Iowa Innovation 

Leadership Fellowship 

The IOWA INNOVATION LEADERSHIP Fellows program invites select trainees (graduate students, post 

docs, residents, fellows, and medical students) to engage with industry leaders, venture capitalists, 

entrepreneurs, and UI leadership in a paid two-day program in August with follow-up opportunities throughout 

the academic year. 

Translating ideas and innovations generated in research laboratories, clinical settings or through the pursuit 

of academic excellence is a complicated and complex endeavor. Healthcare innovation is often a long and 

winding road fraught with failed attempts and frequent pivots. Whether you are inspired to solve unmet needs 

in healthcare, wish to apply your skills to support an inventor trying to bring a product to market, or wish to be 

an ambassador to your peers and colleagues interested in innovation, selected Fellows will play a vital role in 

the development of the Iowa Med-tech Innovation ecosystem. 

The IOWA INNOVATION LEADERSHIP Fellows program introduces University of Iowa graduate trainees to 

the policies, programs, resources, and factors that influence addressing societies unmet needs. The six 

accepted applicants will participate in a 2-day bootcamp with experienced entrepreneurs, renowned industry 

experts, venture capitalists, UI faculty and alums who have licensed technology or created and scaled 

successful companies. Exclusive follow up engagement opportunities will occur throughout the academic 

year. 

Fellowship bootcamp topics: 

• First Steps – understanding available resources for those pursuing company formation or licensing of an 

invention 

• Balancing an Academic Career – how to pursue solving an unmet need or apply your talents to someone 

else’s idea while managing expectations and responsibilities 

• Understanding Intellectual Property and licensing – what is Tech Transfer, how they help, who is the 

University of Iowa Research Foundation and how do you engage? 

• Starting a Company – Good and bad examples -Why seeking people who may ‘kill’ your idea is essential 

to success 

• Wisdom from Successful Entrepreneurs – hear stories of failure and success from noted entrepreneurial 

journeys 

• Financing & Venture Capital – gain perspective on how Venture Capitalists consider University created IP, 

founders, and start-up companies 

The IOWA INNOVATION LEADERSHIP Fellows program begins at lunchtime Thursday, August 18, with 

informational sessions. A dinner social that evening allows the Fellows to interact with each other, University 

leadership, alumni, and guests. The program resumes Friday morning with additional informational sessions, 

with the formal program concluding Friday afternoon, August 19. 

Six med-tech focused Fellows will be selected for this first cohort. Fellows will receive a stipend of $1,500 for 

their participation during the academic year. Participants will be required to: 

• Attend the two-day August boot camp 

• Serve on the Fellow’s Advisory Council to the University of Iowa Chief Innovation Officer 

• Act as Ambassador for faculty and staff interested in pursuing translation of their discoveries 

• Exclusive invitations to learn from visiting entrepreneurs, alumni, and industry executives 

• Prepare a summary of your experience at the term of the fellowship 

• Fellows will have the opportunity to apply for GAP funding to pursue solving an unmet need 

IOWA INNOVATION LEADERSHIP Fellows will be invited to participate in exclusive events and activities 

throughout the year supporting their engagement as innovation ambassadors. Events will host private sector 

businesspeople, alumni, faculty/staff and UI leadership focused on med-tech commercialization. In addition, 

Fellows with ideas for products or solutions can apply for a special grant in the Spring of 2023 to pursue 

developing a product or solution. 

To apply, please send applications or inquiries to Jeff Kueter at: jeff-kueter@uiowa.edu. 

Application submission requirements include a resume and a cover letter addressing 

• why you are interested in the Fellowship 

• and how this opportunity may benefit your career goals 

Finalists will be interviewed by Iowa’s Innovation team. Applications will be accepted until July 31, 2022. The 

IOWA Innovation Leadership Fellowship is sponsored by the UI’s Chief Innovation Officer, Jon Darsee. The 

Chief Innovation Officer oversees a variety of programs and activities to support UI faculty and staff looking to 

explore the commercial potential of ideas and innovations arising from their work at the University. Some of 

the programs and resources Fellows will be exposed to include UI Ventures, IOWA MADE, Protostudios, 

UIRF (Tech Transfer), the TRI, the UI Research Park, Chief Innovation Officer Entrepreneurs in Residence 

and a broad network of industry execs, successful med-tech entrepreneurs, and Venture Capitalists. 

Medicinal and Synthetic Organic Chemist – 

Postdoctoral Fellow in the Northwestern University 

Department of Chemistry 

Job Summary: 

This position supports extramurally funded projects that focus on early stage medicinal chemistry and 

translational research for oncology and/or CNS diseases. The Postdoctoral Fellow will carry out synthetic 

medicinal chemistry to develop new small molecules for use as molecular probes and drug discovery leads 

against novel drug targets. They will focus on the design, synthesis, purification, and characterization of novel 

compounds for biological testing. The ideal candidate will possess a strong knowledge of current synthetic 

organic chemistry approaches and modern purification techniques, and be able to troubleshoot and optimize 

synthetic methods with limited oversight. The ability to evaluate biological data/SAR, and use this to design 

new compounds would be a plus.  

Minimum Qualifications:  

PhD in organic or medicinal chemistry  

Strong technical abilities and a solid foundation in the principles and methods of synthetic organic and 

medicinal chemistry.  

Familiarity with biological principles to integrate effectively with biological collaborators.  

Strong interpersonal and communication skills and a desire to engage in team-based research and 

collaboration.  

Good organizational skills and the ability to multitask. 

Preferred Qualifications: 

Experience in molecular modeling or biological screening is desirable. 

Experience using modern instrumentation such as ELN, preparative HPLC, LC/MS, and flash purification 

system 

Contact:  

Dr. Gary Schiltz schiltz@northwestern.edu 

847-467-2287 

Dare To Discover Campaign Nominations Open 

The OVPR is accepting nominations for this year’s “Dare To Discover” campaign. If you know of outstanding 

students or postdocs who should be featured on the campaign’s downtown streetlight banners, please see 

the nomination form. The campaign, held annually since 2016, promotes the research, scholarly, and creative 

achievements generated by exceptional UI undergraduate students, graduate students, and postdocs. 

Approximately 65 researchers and scholars are featured each year. 

The nomination period is open until September 13. The banners will be up from January to March 2023. 

Nominations of students and postdocs from diverse backgrounds and that represent a range of disciplines are 

encouraged. Please contact Leslie Revaux if you have any questions. 

Studio Mission: 

The Digital Scholarship & Publishing Studio  collaborates with faculty and students on the digital design, 

implementation, and circulation of their research.  

Studio Vision: 

Subscribing to a show more, tell less approach where digital scholarship–particularly the digital humanities–

is concerned, the Studio embraces scholarly creativity and encourages interdisciplinary research and 

multiplatform circulation. In this manner, the Studio helps scholars tailor the presentation and application of 

their research to a variety of audiences.  

Want to learn more?  Please see the promotional flyer attached and contact the Studio for more information.  

Sounds of Water  

Enjoy the sounds of piano, electronics, and a water clock. This unique performance is being done in 

partnership with Hydroscience and Engineering. It is free and open to all. This event features the Department 

of Chemistry’s Glassblower, Benj Revis. 

Tuesday, Aug. 9, 5:30 p.m.   

Voxman Music Building  

Matt Mason, piano 

Jean-Francois Charles, electronics 

Benjamin Revis, water clock 

5 new electrochemistry jobs  

Corrosion Scientist/Engineer  

Corrdesa - Tyrone, Georgia, 30290-2948 

Material Scientist  

Atmonia - Reykjavk, Gullbringussla, Iceland, 112 

Principal Battery Modeling and Design Environment Engineer  

Medtronic - Brooklyn Center, Minnesota, 55430 

Principal Battery Modeling and Design Environment Engineer  

Medtronic - Brooklyn Center, Minnesota, 55430 

Battery Electric Vehicle Engineering Part-Time Faculty  

Oakland University - Rochester, Michigan, 48309 

7/20/2022 

Final Thesis Defense 

Wednesday, July 27th, 2022  8:30 AM 

Changan Li 

“Making Molecules in Crystals: Photo-Responsive Gold(I) Macrocycles, Cubane-Like 

Cages, and Rapid Product Diversification” 

W323 CB 

Marketing and Communications Monthly Update 

Please see the attached report on CLAS marketing and communications team's efforts in June.  We will be 

providing monthly updates going forward and we welcome your feedback and ideas to help us improve this 

work on behalf of the college.   

Reminder: Grant Writing Workshop—CLAS 

Sponsoring Attendees 

CLAS is again sponsoring 30 seats for this October’s Phase I Write Winning Grant Proposals seminar 

presented by Dr. John Robertson and hosted by the Research Development Office in the Office of the Vice 

President for Research (OVPR). Registration is open! At this time there are 20 sponsored seats remaining. 

This year’s seminar will be held in person with a virtual attendance option available. Please see details below. 

Additional information including registration instructions for the seminar are posted on the OVPR website. 

Phase I Seminar 

This one-day seminar is scheduled for Thursday, October 6 (8:30 AM – 4:30 PM). The seminar is a pre-

requisite to the Phase II intensive workshop and the OVPR Early Career Scholars Program. Registration for 

participation in the seminar is $150 per person, which includes the seminar, a $75 grant writing workbook, 

supplemental materials, and lunch for the in person participants. (CLAS is covering the cost for our first 30 

collegiate attendees!) The deadline to register is Sunday, September 18, 11:59 pm. 

Phase II Workshop 

A follow up Phase II intensive workshop is scheduled for January 12-13, 2023, and is capped at 25 faculty 

participants. Phase II tuition is $4,000 per person and will be divided equally between the participant’s 

department, college and the OVPR. To be considered for participation in the workshop, candidates must be 

nominated by associate dean for research Joshua Weiner and submit the required pre-proposal. OVPR will 

review the proposals in collaboration with Dr. Robertson and notify candidates with the outcome and next 

steps. Participants selected for the workshop must attend this October’s Phase I seminar or have attended 

the October 2021 Phase 1 seminar. CLAS can support up to 3 Phase II participants this year; please 

consider whether your department can support 1/3 of the cost and, if so, you may contact Associate 

Dean Weiner with suggested nominees. 
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