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RESCHEDULED: Annual Testing of Building 

Chilled Water System Program 

A campus wide test of the building chilled water system programming will take place on Wednesday, June 8, 

2022, from 10:00 AM to 1:00 PM (3 hours).  The chilled water system provides cooling to campus buildings.  

We do not anticipate any impact to building comfort during this test period.  This annual test is conducted to 

verify programming for the utilities business continuity plan. 

If you have any questions regarding this test, please contact FM@YourService at 335-5071. 

 

Testing of Chiller #2 – East Campus Buildings  
Engie has scheduled a test of chiller #2 for the East campus buildings beginning on Wednesday, June 1, 

2022, through Tuesday, June 7 from 6:00 AM to 8:00 PM  

(14 hours) each day. 

ENGIE will be performing required testing on chiller #2 at the North Chiller Plant during commissioning of the 

North Chiller Renovation project. Control system testing poses a risk of tripping the operating chiller #3 that 

could result in periodic elevated chilled water supply temperatures to buildings on east campus. ENGIE 

Chilled Water Operations will respond immediately to any event to minimize impact on university faculty, staff 

and students. 

If you have any questions or concerns, please contact me at 713-636-1193 or  

FM@YourService at 335-5071. 

Analytical Scientist Position Open 

Are you the kind of person that is always thinking, sketching, seeking, and adjusting? Who needs to 

understand how things work and then figure out how they can work better? Are you a passionate, tenacious, 

solver who loves to work with others who share your drive? Are you positive, constructive, and ingenious? 

Are you always solving? 

Then we’d like to meet you and bet you’d like to meet us. 

Ashland has an exciting opportunity for an analytical scientist to join our Measurement Science Team at our 

Bridgewater, NJ Research Center. This is a very visible, significant role within the company and global R&D. 

This position will report to a Research Scientist and group leader within Measurement Science. 

The responsibilities of the position include, but are not limited to, the following: 

• Interface with internal and external personnel as a hands-on analytical scientist utilizing GC, GC-MS, 

HPLC and HPLC-MS technologies to support R&D needs 

• Cultivate technical excellence within the Measurement Science team to support Ashland’s growth 

strategy 

• Compile, analyze and interpret analytical data.  Develop structure/property/performance relationships. 

• Present study results to internal and external audiences 

• Manage multiple projects, estimate timelines and resources, and coordinate efforts to meet timeline. 

• Work closely with other R&D sites and technical support teams to solve challenging technical problems 

for customers. 

• Maintain lab notebooks and logbooks in accordance with company guidelines. 

• Comply with company procedural guidelines, laboratory procedures, and safety programs. 

In order to be qualified for this role, you must possess the following: 

• PhD in chemistry, or MS in chemistry with 3+ years of relevant experience 

• Hands on experience working with GC and/or HPLC techniques 

• Able to work independently 

• A record of successful technical achievement 

• Demonstrated ability to work in a collaborative team environment 

• Ability to travel within United States and overseas as needed for product support 

• Must be authorized to work in the United States 

The following skill sets are preferred by the business unit: 

• Experience with GC-MS and HPLC-MS 

• Experience with Waters Empower and/or Agilent MassHunter/ChemStation/OpenLab software 

• Experience in polymer chemistry/characterization 

Click here to apply. 

In more than 100 countries, the people of Ashland LLC. (NYSE: ASH) provide the specialty chemicals, 

technologies and insights to help customers create new and improved products for today and sustainable 

solutions for tomorrow. Our chemistry is at work every day in a wide variety of markets and applications, 

including architectural coatings, automotive, construction, energy, personal care and pharmaceutical. Visit 

www.ashland.com to see the innovations we offer. 

At Ashland our vision is to be a leading, global specialty chemicals company whose inspired and engaged 

employees add value to all we touch. In fact our people, employees, customers and vendors define who we 

are. They are the driving force behind everything we do. 

Not only do we value our customers but we value our employees, and we work to offer them a dynamic and 

challenging environment. We hold ourselves to high standards at Ashland, and we value integrity and 

honesty. 

Ashland has a history of attracting the best people and keeping them. The reasons are simple: industry 

competitive salary and benefits, pay-for-performance incentive plans and a diverse work environment where 

employees feel challenged and valued. People come to Ashland and stay. As a growing Fortune 500 

specialty chemicals company, we offer opportunities for development and advancement throughout our 

global organization. Our values define who we are and what we care about as a company. If you are looking 

for a relationship with a company instead of simply a job, this may be a great fit. 

Ashland is proud to be an Equal Opportunity Employer Minorities/Women/Veterans/Disabled/Gender Identity/

Sexual Orientation.  

All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, 

gender identity, sexual orientation, national origin, or protected veteran status and will not be discriminated 

against on the basis of disability. NOTE:  We do not accept resumes from external staffing agencies or 

independent recruiters for any of our openings unless we have a signed recruiting agreement in place to fill a 

specific position. 

5/06/22 

Instructional Services Specialist—Health and 

Human Physiology 

The College of Liberal Arts and Sciences and Department of Health and Human Physiology are seeking a 

qualified individual to fill the role of Instructional Services Specialist. Work with faculty on preparation, 

including ordering and preparing laboratory materials and equipment for anatomy laboratory courses. 

Duties will include: 

Assist faculty in the training and evaluation of teaching assistants (TAs) and Assistants in Instruction for 

each of these courses 

Develop and test new laboratory protocols and materials, revise exisiting lab teaching materials 

Maintain laboratory safety protocols within each lab space  

Required Qualifications:  

Bachelor’s degree in biological sciences, exercise science, or related field; or an equivalent combination 

of education and experience.  

Laboratory teaching experience in anatomy, physiology, and/or health-related fields.  

Experience with computer-based data acquisition and analysis.  

Experience in managing programs and services, including implementation, coordination, budgeting, and 

evaluation.  

Demonstrated ability to communicate effectively, both orally and in writing with faculty, staff, students 

and the public.   

Demonstrated ability to work in a team-oriented service and support work environment.   

Must have flexibility in working hours, including some early morning, evening, and weekend work.     

Demonstrated conceptual understating and practical knowledge in anatomy, physiology, and health 

necessary for training new staff and TAs under their supervision.   

Desirable Qualifications:  

Experience as lead-instructor/coordinator in anatomy, physiology, and/or health laboratory courses.  

Experience in working with anatomical specimens and models.  

Experience in implementing worksite safety procedures/plans.  

Master’s or Ph.D. degree in a biological, exercise or health sciences or related field.  

Position and Application details:   

In order to be considered for an interview, applicants must upload the following documents and mark them as 

a “Relevant File” to the submission:  

Resume  

Cover Letter  

Job openings are posted for a minimum of 14 calendar days and may be removed from posting and filled any 

time after the original posting period has ended.   

Successful candidates will be subject to a criminal background check and credential/education 

verification.  Up to 5 professional references will be requested at a later step in the recruitment process. For 

additional questions, contact Melissa Kaska at melissa-kaska@uiowa.edu. 

Additional Information 

Classification Title: Instructional Serv Specialist 

Appointment Type: Professional and Scientific 

Schedule: Full-time 

Compensation 

Pay Level: 4A 

Contact Information 

Organization: College of Liberal Arts 

Contact Name: Melissa Kaska 

Contact Email: melissa-kaska@uiowa.edu 

Equal opportunity/affirmative action employer 

The University of Iowa is an equal opportunity/affirmative action employer. All qualified applicants are 

encouraged to apply and will receive consideration for employment free from discrimination on the basis of 

race, creed, color, national origin, age, sex, pregnancy, sexual orientation, gender identity, genetic 

information, religion, associational preference, status as a qualified individual with a disability, or status as a 

protected veteran. 

Persons with disabilities who need assistance or accommodations with the application or interview process 

may contact University Human Resources/Faculty and Staff Disability Services, (319) 335-2660 

or fsds@uiowa.edu.  For jobs in UI Health care, please contact UI Health care Leave & Disability 

Administration at 319-356-7543. 
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Fall 2022 Teaching in Higher Education 

Conference Award 

The Council on Teaching seeks applications for the Fall 2022 Teaching in Higher Education Conference 

Award. Please forward this information to faculty and/or staff in your department who may wish to apply for 

the award. 

The focus of this award is for faculty and staff to gain a better understanding of teaching in their discipline or 

trends in higher education in general (e.g., curriculum design, course design and delivery, pedagogical good 

practice, or assessment of learning) and then apply this new information to enhance teaching effectiveness 

at the University of Iowa.  The funds may be used for in-person or virtual conference registration costs and/or 

travel.  

NOTE:  the award is not intended to provide conference/travel funds to those who plan to attend 

conferences/annual meetings with the primary goal of acquiring information about research advances in their 

disciplines to be incorporated into their teaching at the University of Iowa. 

The Council on Teaching will review applications, not as they are received, but following this submission 

deadline based on the date of the conference and/or travel: 

Fall 2022 (September-December conference/travel) submit applications by August 4, 2022 

Spring 2023 (January-May conference/travel) submit applications by December 1, 2022 

Summer 2023 (June-August conference/travel) submit applications by April 6, 2023 

Fall 2023 (September–December conference/travel) submit applications by August 3, 2023 

5/13/22 

Drug Delivery and Nanomedicine Symposium 

The Nanomedicine Drug Delivery Symposium (nanoDDS) organizing committee (Co-Chairs: Drs. Kristy 

Ainslie, Juliane Nguyen, Yevgeny Brudno and Owen Fenton) invites you to attend a hybrid meeting 

September 1-2, 2022, at Carolina Inn, Chapel Hill, NC. Join scientists from academia and industry for 

lectures from distinguished speakers focused on drug delivery. Register today at this link. If you would like to 

submit an abstract, please submit it at this link. There will be a poster session in which late breaking talks will 

be selected for podium presentations. Additionally, fellowships are available for underrepresented individuals.  

Attendees can look forward to discussions on the following topics:  

• Machine learning 

• Immunoengineering 

• Nucleic acid delivery 

• Advanced cell therapeutics 

• Synthetic and natural polymers 

Who should attend? Pharmaceutical industry scientists, graduate students, and scientists in academia who 

are interested in learning about the potential solutions nanotechnology and drug delivery can offer and other 

exciting topics. The NanoDDS series was founded in 2003 by Dr. Alexander Kabanov and Dr. Kazunori 

Kataoka. Since then, NanoDDS has been held annually in different locations in North America, providing 

students, postdocs, and faculty exposure to the most recent developments and advancements in drug 

delivery. 

Visit our website for more information about this symposium and past symposiums. Please feel free to share 

the attached flyer. 

For students, postdocs, and faculty who cannot attend in person, we have an option to attend the entire 

conference live, remotely via Zoom for $95 (https://apps2.research.unc.edu/events/index.cfm?

event=events.go&key=B1B9). 

5/20/2022 

7 NEW ELECTROCHEMISTRY JOBS  

Battery Scientist & Analytical Chemist  
Wildcat Discovery Technologies - San Diego, California, 92121 

Postdoctoral Research Associate in Liquid-Phase Electrochemical 
Engineering  
Ohio University - Ohio 

Electrochemist  
Pure Lithium Corporation - Boston, Massachusetts, 02129 

Director of Technology  
Invinity Energy Systems - Vancouver, British Columbia, Canada 

Postdoctoral Researcher  
University of South Carolina: Columbia - Columbia, South Carolina, 29208 

PACE Part-Time Instructor  
Oakland University - Rochester, Michigan, 48309 

Canada Excellence Research Chair Positions  
Western University - London, Ontario, Canada, N6A 5B7 

5/20/22 

Dare to Discover Banner nominations open 

Nominations for the next downtown banner campaign are now open, and we’re especially encouraging early 

nominations for students and postdocs who are working on campus this summer, before June 20. During this 

early nomination period, we’ll select up to 20 researchers for the campaign, and they’ll work with the UI 

photographer to have dynamic images captured in their lab or work space over the summer. Details are 

here.  

This early nomination period is just Round 1, and we’ll continue to accept nominations until September 13 for 

students that are not working on campus this summer. We’d love to receive nominations from the Grad 

College! Please pass this along to anyone who you think may be interested. 

Teaching Postdoctoral Fellowship in Chemistry 

The ACS-accredited Department of Chemistry at Muskingum University invites applications for a  

full-time Teaching Postdoctoral Fellowship position for the 2022-2023 academic year. The teaching 

fellow position is intended for an early career-professional seeking a position at a primarily 

undergraduate institution with an emphasis on teaching excellence. The position is open to 

candidates who have recently completed a Ph.D. in Chemistry; ABD candidates will also be 

considered. The position is a one- year appointment, with the possibility of renewal.  

The successful candidate will teach non-majors chemistry, chemistry for nursing majors, and 

general chemistry to a wide range of learners. As such, candidates from all disciplines in chemistry 

(analytical, biochemistry, inorganic, organic, and physical) are encouraged to apply. The teaching 

load will be constructed to focus on building teaching skills. The fellow, if interested, will also have 

the opportunity to work with undergraduate students on independent research projects as part of the 

senior seminar capstone experience. 

The teaching fellow will: 

• Gain experience with curricular design by serving as the instructor of record.  

• Benefit from active mentoring from experienced chemistry educators.  

• Participate in weekly lab meetings with the department to ensure successful setup of labs by 

the lab manager. 

• Participate in regular department, division, and full faculty meetings to gain exposure to 

professional service and a better operational understanding of the academic program at a 

PUI. 

• Receive professional development through on-campus training sessions, including through the 

Center for Teaching and Learning (CTL).  

• Have access to travel funds to regional scientific conferences.  

• Have a 9-month contract starting August 15, 2022, with the possibility of renewal.  

• Receive a full time salary with benefits.  

• Receive a relocation allowance.  

 How to Apply 

Please send the following application materials by email to  careers@muskingum.edu or fax to  

740-826-6131.  Please include the position title in the subject line of your correspondence.  

• Letter of application addressing the qualities and qualifications sought by the university for 

this position 

• A current curriculum vitae 

• Statement of teaching philosophy.  

• Copies of all graduate transcripts (unofficial is acceptable)  

• List of three professional references with contact information and relationship to applicant  

Questions may be directed to Dr. Lois Zook-Gerdau, Chair, Department of Chemistry 

(lzook@muskingum.edu). 

Review of applications will begin on June 8, 2022 and will continue until the position is 

filled.  Appointment to this position is conditional upon the successful completion of a background 

check through the University's background check agency.  

About Muskingum 

Muskingum is a comprehensive university with a strong liberal arts tradition, located just seventy 

miles east of Columbus, Ohio, in the village of New Concord. The university ’s total undergraduate, 

graduate, and adult-learner student population is approximately 2,500.  

The university actively seeks out and welcomes faculty and staff who are committed to excellence in 

teaching and student learning, thrive in a collaborative environment of scholars, embrace 

experiential learning, consider the engagement of diverse communities in the educational 

experience, and desire to mentor a multicultural student population.   Muskingum welcomes 

applications from individuals from populations that have been historically underrepresented in higher 

education and/or have experience working with students from diverse backgrounds.  

Muskingum University does not discriminate in its employment or educational programs or 

activities.  Please visit https://www.muskingum.edu/non-discrimination-statement to review the 

university’s official non-discrimination statement. 

5/27/22 

ICTS Summer Mentoring Academy 

The Institute for Clinical and Translational Science (ICTS), in partnership with the Iowa Mentoring 

Academy, will sponsor a Summer 2022 Research Mentor Training seminar series for graduate students 

and post-doctoral fellows. Jamie Thrams of Workforce Development for ICTS will co-facilitate along 

with Lori Adams, PhD (Dept. of Biology) and National Research Mentoring Network master facilitator. 

The Entering Mentoring curricula for this series is typically disseminated over 8 hours. Eight sessions will 

be held from 11am-12pm on Thursdays, beginning June 16 and ending August 4. All sessions will be 

held via Zoom. 

Space is limited. Please RSVP via the Qualtrics survey at: https://uiowa.qualtrics.com/jfe/form/

SV_4Jv8oA0NoN8M4Ie. 

Campus News 

5 NEW ELECTROCHEMISTRY JOBS  

Director Of Technology  
Invinity Energy Systems - Vancouver, British Columbia, Canada 

Postdoctoral Researcher  
University Of South Carolina: Columbia - Columbia, South Carolina, 29208 

Postdoctoral Research Associate  
Northeastern University - Boston, Massachusetts 

Research Scientist  
Toyota Research Institute Of North America - Ann Arbor, Michigan, 48105 

Canada Excellence Research Chair Positions  
Western University - London, Ontario, Canada, N6a 5b7 
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