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Fall 2022 Teaching in Higher Education 

Conference Award 

The Council on Teaching seeks applications for the Fall 2022 Teaching in Higher Education Conference 

Award. Please forward this information to faculty and/or staff in your department who may wish to apply for 

the award. 

The focus of this award is for faculty and staff to gain a better understanding of teaching in their discipline or 

trends in higher education in general (e.g., curriculum design, course design and delivery, pedagogical good 

practice, or assessment of learning) and then apply this new information to enhance teaching effectiveness at 

the University of Iowa.  The funds may be used for in-person or virtual conference registration costs and/or 

travel.  

NOTE:  the award is not intended to provide conference/travel funds to those who plan to attend conferences/

annual meetings with the primary goal of acquiring information about research advances in their disciplines to 

be incorporated into their teaching at the University of Iowa. 

The Council on Teaching will review applications, not as they are received, but following this submission 

deadline based on the date of the conference and/or travel: 

Fall 2022 (September-December conference/travel) submit applications by August 4, 2022 

Spring 2023 (January-May conference/travel) submit applications by December 1, 2022 

Summer 2023 (June-August conference/travel) submit applications by April 6, 2023 

Fall 2023 (September–December conference/travel) submit applications by August 3, 2023 

5/13/22 

Drug Delivery and Nanomedicine Symposium 

The Nanomedicine Drug Delivery Symposium (nanoDDS) organizing committee (Co-Chairs: Drs. Kristy 

Ainslie, Juliane Nguyen, Yevgeny Brudno and Owen Fenton) invites you to attend a hybrid meeting 

September 1-2, 2022, at Carolina Inn, Chapel Hill, NC. Join scientists from academia and industry for 

lectures from distinguished speakers focused on drug delivery. Register today at this link. If you would like to 

submit an abstract, please submit it at this link. There will be a poster session in which late breaking talks will 

be selected for podium presentations. Additionally, fellowships are available for underrepresented individuals.  

Attendees can look forward to discussions on the following topics:  

• Machine learning 

• Immunoengineering 

• Nucleic acid delivery 

• Advanced cell therapeutics 

• Synthetic and natural polymers 

Who should attend? Pharmaceutical industry scientists, graduate students, and scientists in academia who 

are interested in learning about the potential solutions nanotechnology and drug delivery can offer and other 

exciting topics. The NanoDDS series was founded in 2003 by Dr. Alexander Kabanov and Dr. Kazunori 

Kataoka. Since then, NanoDDS has been held annually in different locations in North America, providing 

students, postdocs, and faculty exposure to the most recent developments and advancements in drug 

delivery. 

Visit our website for more information about this symposium and past symposiums. Please feel free to share 

the attached flyer. 

For students, postdocs, and faculty who cannot attend in person, we have an option to attend the entire 

conference live, remotely via Zoom for $95 (https://apps2.research.unc.edu/events/index.cfm?

event=events.go&key=B1B9). 

5/20/2022 

7 NEW ELECTROCHEMISTRY JOBS  

Battery Scientist & Analytical Chemist  
Wildcat Discovery Technologies - San Diego, California, 92121 

Postdoctoral Research Associate in Liquid-Phase Electrochemical 
Engineering  
Ohio University - Ohio 

Electrochemist  
Pure Lithium Corporation - Boston, Massachusetts, 02129 

Director of Technology  
Invinity Energy Systems - Vancouver, British Columbia, Canada 

Postdoctoral Researcher  
University of South Carolina: Columbia - Columbia, South Carolina, 29208 

PACE Part-Time Instructor  
Oakland University - Rochester, Michigan, 48309 

Canada Excellence Research Chair Positions  
Western University - London, Ontario, Canada, N6A 5B7 

5/20/22 

Dare to Discover Banner nominations open 

Nominations for the next downtown banner campaign are now open, and we’re especially encouraging early 

nominations for students and postdocs who are working on campus this summer, before June 20. During this 

early nomination period, we’ll select up to 20 researchers for the campaign, and they’ll work with the UI 

photographer to have dynamic images captured in their lab or work space over the summer. Details are 

here.  

This early nomination period is just Round 1, and we’ll continue to accept nominations until September 13 for 

students that are not working on campus this summer. We’d love to receive nominations from the Grad 

College! Please pass this along to anyone who you think may be interested. 

Teaching Postdoctoral Fellowship in Chemistry 

The ACS-accredited Department of Chemistry at Muskingum University invites applications for a  

full-time Teaching Postdoctoral Fellowship position for the 2022-2023 academic year. The teaching 

fellow position is intended for an early career-professional seeking a position at a primarily 

undergraduate institution with an emphasis on teaching excellence. The position is open to 

candidates who have recently completed a Ph.D. in Chemistry; ABD candidates will also be 

considered. The position is a one- year appointment, with the possibility of renewal.  

The successful candidate will teach non-majors chemistry, chemistry for nursing majors, and 

general chemistry to a wide range of learners. As such, candidates from all disciplines in chemistry 

(analytical, biochemistry, inorganic, organic, and physical) are encouraged to apply. The teaching 

load will be constructed to focus on building teaching skills. The fellow, if interested, will also have 

the opportunity to work with undergraduate students on independent research projects as part of the 

senior seminar capstone experience. 

The teaching fellow will: 

• Gain experience with curricular design by serving as the instructor of record.  

• Benefit from active mentoring from experienced chemistry educators.  

• Participate in weekly lab meetings with the department to ensure successful setup of labs by 

the lab manager. 

• Participate in regular department, division, and full faculty meetings to gain exposure to 

professional service and a better operational understanding of the academic program at a 

PUI. 

• Receive professional development through on-campus training sessions, including through the 

Center for Teaching and Learning (CTL).  

• Have access to travel funds to regional scientific conferences.  

• Have a 9-month contract starting August 15, 2022, with the possibility of renewal.  

• Receive a full time salary with benefits.  

• Receive a relocation allowance.  

 How to Apply 

Please send the following application materials by email to  careers@muskingum.edu or fax to  

740-826-6131.  Please include the position title in the subject line of your correspondence.  

• Letter of application addressing the qualities and qualifications sought by the university for 

this position 

• A current curriculum vitae 

• Statement of teaching philosophy.  

• Copies of all graduate transcripts (unofficial is acceptable)  

• List of three professional references with contact information and relationship to applicant  

Questions may be directed to Dr. Lois Zook-Gerdau, Chair, Department of Chemistry 

(lzook@muskingum.edu). 

Review of applications will begin on June 8, 2022 and will continue until the position is 

filled.  Appointment to this position is conditional upon the successful completion of a background 

check through the University's background check agency.  

About Muskingum 

Muskingum is a comprehensive university with a strong liberal arts tradition, located just seventy 

miles east of Columbus, Ohio, in the village of New Concord. The university ’s total undergraduate, 

graduate, and adult-learner student population is approximately 2,500.  

The university actively seeks out and welcomes faculty and staff who are committed to excellence in 

teaching and student learning, thrive in a collaborative environment of scholars, embrace 

experiential learning, consider the engagement of diverse communities in the educational 

experience, and desire to mentor a multicultural student population.   Muskingum welcomes 

applications from individuals from populations that have been historically underrepresented in higher 

education and/or have experience working with students from diverse backgrounds.  

Muskingum University does not discriminate in its employment or educational programs or 

activities.  Please visit https://www.muskingum.edu/non-discrimination-statement to review the 

university’s official non-discrimination statement. 

5/27/22 

ICTS Summer Mentoring Academy 

The Institute for Clinical and Translational Science (ICTS), in partnership with the Iowa Mentoring 

Academy, will sponsor a Summer 2022 Research Mentor Training seminar series for graduate students 

and post-doctoral fellows. Jamie Thrams of Workforce Development for ICTS will co-facilitate along 

with Lori Adams, PhD (Dept. of Biology) and National Research Mentoring Network master facilitator. 

The Entering Mentoring curricula for this series is typically disseminated over 8 hours. Eight sessions will 

be held from 11am-12pm on Thursdays, beginning June 16 and ending August 4. All sessions will be 

held via Zoom. 

Space is limited. Please RSVP via the Qualtrics survey at: https://uiowa.qualtrics.com/jfe/form/

SV_4Jv8oA0NoN8M4Ie. 

6/3/2022 

Campus News 

5 NEW ELECTROCHEMISTRY JOBS  

Director Of Technology  
Invinity Energy Systems - Vancouver, British Columbia, Canada 

Postdoctoral Researcher  
University Of South Carolina: Columbia - Columbia, South Carolina, 29208 

Postdoctoral Research Associate  
Northeastern University - Boston, Massachusetts 

Research Scientist  
Toyota Research Institute Of North America - Ann Arbor, Michigan, 48105 

Canada Excellence Research Chair Positions  
Western University - London, Ontario, Canada, N6a 5b7 

6/3/22 

The Jakobsen Graduate Development Series has brought together pairs of scholars throughout the summer 

to discuss job opportunities in policy and government. Come join us for a discussion on avenues for careers 

outside of academia and learn more about how you can use the skills learned in your graduate studies for 

your future careers. 

The first of these events will be happening next week on June 14th at 9:30 am CDT! Join us for a 

conversation on how researchers can transition outside of academia and into policy careers. Register at: 

bit.ly/Jakobsen-Careers 

More information can be found below: 

Many graduate students leave their programs and pursue jobs outside of academia and deciding a career 

path can be difficult. Faced with options that include academia (either in faculty or non-teaching positions), 

government research, not-for-profit administration, private industry, consulting, and earning a professional 

degree, students can sometimes feel overwhelmed with the options, and academic advisors may not have 

the experiences to give advice. 

Join us on June 14th and meet with Victoria DiStefano, Ph.D. and Rachel Graber, MA, MSW to discuss how 

they made the leap into policy careers, get general advice on leaving academia or come to learn more about 

what job opportunities exist outside of the academy. 

Victoria DiStefano is an AAAS Science and Technology Policy Fellow working at the Department of Energy. 

She aids the Office of the Under Secretary of Science and Innovation in meeting the Biden/Harris policy 

goals. Some of her work involves planning National Laboratory Energy Earthshots Ideation Forums, prepping 

the Under Secretary for Congressional testimony, facilitating and coordinating the crosscutting science and 

technology teams, and drafting talking points for the Under Secretary. 

Rachel Graber is a Director of Public Policy at the National Coalition Against Domestic Violence. She works 

with Congress, the Administration, and other nonprofit organizations to develop, pass, and implement public 

policy to prevent and respond to domestic violence, based on the identified needs of victims, survivors, and 

the victim advocates who serve them. 

6/10/2022 

LECTURER POSITION - CHEMISTRY  

Stony Brook University invites applications for a one-year, renewable, non-tenure track lecturer position in 

the Department of Chemistry, to begin Fall 2022. 

Candidates can find the job listing and submit their application at https://apply.interfolio.com/107723. Below is 

a copy of the position announcement. 

STONY BROOK UNIVERSITY invites applications for a one year, renewable, non-tenure track lecturer 

position in the Department of Chemistry. Stony Brook is a research university with a strong commitment to 

curricular innovation. The position includes opportunities for curriculum development and for training and 

supervision of teaching assistants in the Department's undergraduate chemistry courses. Initial assignments 

will likely be in our general chemistry or advanced chemistry laboratory courses, but may include duties in 

undergraduate lecture courses. A Ph.D. in Chemistry, Chemical Education or related field are required. 

Previous experience administering large lab or lecture courses would be a plus. Candidates should submit a 

complete CV including a publication list and a statement of teaching interests, and have three letters of 

recommendation sent to Lecturer Search Committee via Interfolio.com (ID: 95628). Application review will 

begin June 2022. Stony Brook University is an AA/EEO employer and educator and actively encourages 

applications from women and members of historically under-represented groups.  

6/10/2022 

PhD and Postdoc Opportunity:  

New England Future Faculty Workshop 

Please see the following message from Dekel Luban, Program Coordinator, ADVANCE Office of Faculty 

Development, on behalf of the Future Faculty Workshop Planning Committee at Northeastern University. 

I invite you to share information with your postdoctoral scholars and Ph.D. students about the upcoming 

New England Future Faculty Workshop, presented by Northeastern University in partnership with Harvard 

Medical School. This year’s virtual workshop will be held on July 27th and 28th, and prepares participants 

for entry into the academic job market through sessions on finding their institutional fit, developing 

research, teaching, and diversity statements, honing interview and negotiation skills, time management, 

and planning their first year as faculty. 

The workshop was created to serve members of groups whose representation in faculty positions is smaller 

than their representation in the U.S. population. This includes women, racial and ethnic minorities, persons 

with disabilities, first-generation students, and members of the LGBTQ+ community. 

Please circulate the attached flyer with the workshop information. Interested Ph.D. students and 

postdoctoral scholars in STEM fields, the social sciences, humanities, and health sciences should 

apply by June 20, 2022. Application instructions and workshop information can be found at: https://

faculty.northeastern.edu/advance/faculty-recruitment/future-faculty-workshop/ . 

6/10/2022 

Summer 2022 Reminders for Instructors of 

Undergraduate Courses 

Undergraduate Academic Deadlines for Summer 2022 

CLAS will adhere to the Registrar’s Academic Calendar for undergraduate course adds, course drops, and 

withdrawals. Thank you for keeping your undergraduate students informed about academic deadlines. 

Summer has 5 sessions (4 week, 6 week I, 8 week, 6 week II, and 12 week), each with its own drop/

withdrawal and add deadlines. You can look up session deadlines here and individual course deadlines here. 

A student dropping their only summer course would be withdrawing from the summer 2022 session. They will 

be unable to add a course for a future summer session unless it is added prior to completing the drop/

withdrawal process. 

Considerations for instructors related to the deadline to drop a course 

• The mark of W will appear on the student’s transcript. Ws are neutral marks that do not affect a student’s 

GPA. 

Please refer students with questions to CLAS Undergraduate Programs, 319-335-2633 or clasps@uiowa.edu. 

Online Add Procedures 

The Registrar’s Office has created a process for students to add classes through MyUI/MAUI, similar to the 

online course drop/withdrawal process. The process is described here: https://help.maui.uiowa.edu/online

-course-add-process-instructors. 

Departments/instructors are encouraged to use the online process when possible; however, the UI Service 

Center continues to accept change of registration forms with handwritten signatures. 

• Instructors should ensure all students attending are properly registered for the course. Please do not add 

students to ICON if they are not registered for the course. ICON access is automatically granted to the 

student overnight after they have finalized the course add. 

Undergraduate Student Absences 

Please review the information on: 

Student Absences due to COVID-19 

General guidance on Student Absences 

Documentation related to absences 

Daily reports (Student Absence Report) are provided to instructors via email (a list of students who have filled 

out the self-report form within the last 24 hour period) and will serve as the excused absence 

documentation. 

• Please do not ask students on this list for additional documentation. 

Daily reports are not cumulative, but cumulative reports can be found within each ICON course site using 

the Course Absence List feature (which is also up to date related to student adds/drops). 

For longer absences and absences not necessarily related to COVID-19, students can be asked to use 

the CLAS absence form to report their absence and turn it in to the instructor; this form is also available 

through ICON. 

CLAS Undergraduate Student Academic Concern Form 

Concerned about an undergraduate student? The academic staff in CLAS Undergraduate Programs (120 

Schaeffer Hall) have created a reporting form for instructors to use when academic concerns arise related to 

a student in one of your courses. If you have a student you are concerned about, please fill out the online 

reporting form. You will be asked to share your name, student’s name, and a brief summary of the concern. 

You can also choose to remain anonymous or for the student to know you have filled out the form and the 

staff will determine the correct outreach and resources to support the student. 

Reasons instructors might use the form:   

• Student has stopped coming to class or stopped submitting assignments with no communication for more 

than a few days (in a summer course). 

• Student has not responded to your attempts to outreach via email or ICON website. 

If a student shares information related to a well-being concern, such as  

• concerns related to behavior in the classroom 

• mental health concerns 

• needs to connect with additional resources 

• shares additional concerning information with you, 

please complete the Dean of Students Report a Concern Form or contact the Student Care and Assistance 

Team at dos-assistance@uiowa.edu or 319-335-1162. Please also refer to the Dean of Students Quick Help 

Guide for supporting students. 

Undergraduate Academic Misconduct: For support reporting academic misconduct, please visit the CLAS 

website on Undergraduate Academic Misconduct for questions and to make these types of reports. 

Office of Institutional Equity (OIE): For support with matters related to Title IX, other sexual misconduct 

claims, or any protected class complaints, please contact the Office of Institutional Equity (OIE) for questions 

and to learn more about these types of concerns. 

6/10/2022 

Posting Undergraduate Syllabi in MyUI Strongly 

Encouraged, Not Required 

This year UEPCC discussed the requirement that a syllabus must be shared in MyUI for each undergraduate 

course. Wanting both to support student success and allow flexibility for instructors and departmental 

administrators, the committee recommended that the current policy be revised. 

The revised policy strongly encourages, rather than requires, instructors to share course information in MyUI 

before early registration for undergraduate courses each semester through one of these options: 

• a course syllabus (even if additional changes will be made, please note, “draft syllabus, subject to 

changes” on the version posted) 

OR 

• a short document with key course information (see below for recommended elements) 

OR 

• a thorough and up-to-date MyUI course description (expanding on the General Catalog description, 

which also appears in MyUI) that includes key course information 

Key course information includes: 

• a course description 

• course format and participation expectations (i.e., lecture, discussion, lab, other) 

• learning outcomes for the course 

• a schedule/timeline of major assessments and key assignment dates over the semester 

• course grading information (breakdown of what will be included in the course grade) 

The policy change begins with spring 2023 courses.  Courses viewable in MyUI/ 

  
Courses viewable in MyUI/ 
Schedule Builder opens 

Early Registration  
begins 

Spring 2023 October 3, 2022 November 7, 2022 

Summer 2023 October 3, 2022 March 6, 2023 

Fall 2023 January 30, 2023 April 10, 2023 

3-year Pilot Phased Retirement Program 

Announcement 

Please see the following message from Cheryl Reardon, Chief HR Officer and Associate Vice President. 

The Board of Regents has approved a request for a 3-year Pilot Phased Retirement Program for eligible 

University of Iowa faculty and staff, effective June 3, 2022, through June 30, 2025. 

The pilot will expand our current 2-year phased retirement program and align it with the Board of Regents’ 
current model and will help with workforce planning as we continue to navigate labor market challenges. 
Additional information and program details can be found on the Phased Retirement Program website. 

6/10/2022 
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