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Research Scientist I in Radiochemistry (NYSPHC 

Fellowship Program) 

Minimum Qualifications: Bachelor's degree in a related field and two years of research experience; OR a 

Master's degree in a related field and one year of experience; OR a doctorate degree in a related field. 

The incumbent will be required to to handle chemical & radioactive materials. This position requires that the 

incumbent will report to the official work location and live within commuting distance to the official work 

location. Telecommuting may not be available. If telecommuting is available, the incumbent will be required to 

have a telephone/mobile device, and internet access. Health Research, Inc.’s (HRI) mission is building a 

healthier future for New York State and beyond through the delivery of funding and program support to further 

public health and research programs. In support of our mission and our commitment to providing a safe 

workplace, we require employees to be fully vaccinated against COVID-19, unless approved for a religious or 

medical exemption. Successful completion of the Public Health Essentials certificate program will be 

required. 

Preferred Qualifications: Doctorate degree in one of the following fields: chemistry, biology, health physics, 

physics, or environmental science. Previous experience working with radioisotopes or ionizing radiation in 

laboratory setting. Previous clinical chemical or biological laboratory QA/QC experience. 

Responsibilities: The incumbent will assist with the development of radiobioassay method of alpha/beta 

radioactivity using liquid scintillation in response to human exposure in nuclear events/emergencies. 

Additional duties include acquiring expertise in safe handling of radioactive substances, performing 

radiochemical separations and sample preparations, measuring radioactivity with appropriate 

instrumentation, comprehensive health risk assessment from calculated activities, and assisting senior 

research scientists with additional responsibilities as assigned. The position is supported by the New York 

State Public Health Corps Fellowship Program. Successful completion of the Public Health Essentials 

certificate program will be required. This is a grant funded position, expected to last approximately one year. 

Conditions of Employment: Grant funded position anticipated to last approximately one year. Compliance 

with funding requirements such as time and effort reporting, grant deliverables, and contract deliverables, is 

required. This position requires that the incumbent will report to the official work location and live within 

commuting distance to the official work location. Telecommuting may not be available. If telecommuting is 

available, the incumbent will be required to have a telephone/mobile device, and internet access. Health 

Research, Inc.’s (HRI) mission is building a healthier future for New York State and beyond through the 

delivery of funding and program support to further public health and research programs. In support of our 

mission and our commitment to providing a safe workplace, we require employees to be fully vaccinated 

against COVID-19, unless approved for a religious or medical exemption. Successful completion of the Public 

Health Essentials certificate program will be required. Valid and unrestricted authorization to work in the U.S. 

is required. Visa sponsorship is not available for this position. This is a grant funded position, expected to last 

approximately one year. 

HRI participates in the E-Verify Program. HRI has a long-standing dedication to diversity, equity, and 

inclusion in our workforce. HRI is committed to the principle of non-discrimination in all phases of its 

employment procedures and practices. Affirmative Action/Equal Opportunity Employer/Qualified 

Individuals with Disabilities/Qualified Protected Veterans 

www.healthresearch.org PLEASE NOTE THAT IF YOU DO NOT ANSWER THE SCREENING QUESTIONS 

YOUR APPLICATION WILL NOT GO THROUGH. IF YOU ARE A RETURNING APPLICANT, PLEASE 

VERIFY THAT YOUR CURRENT RESUME IS SAVED IN YOUR PROFILE AND THAT YOUR HEATH 

RESEARCH APPLICATION IS COMPLETE PRIOR TO APPLYING FOR ANY OPEN POSITIONS. 

1/28/2022 

UI Office of Teaching, Learning & Technology 

Upcoming Events 

The Office of Teaching, Learning, and Technology (OTLT) Center for Teaching will offer an array of events 

this spring, exploring topics from mitigating student resistance to active learning to addressing burnout. 

Anyone interested in teaching and learning at the UI is encouraged to register. 

A few of our upcoming events include:   

Human Ways of Learning: A Primer. Explore scholarly perspectives on how learning happens and discuss 

how leveraging an understanding of how learning is co-constructed can inform your teaching strategies. 

• Friday, March 25, 3 to 4 p.m., English-Philosophy Building 102 

For more information on upcoming events, please click here. 

1/21/22 

CLAS Outreach and Public Engagement Award 

Nominations Due Prior to March 15 

I am writing to call for proposals for the CLAS Outstanding Outreach and Public Engagement Award. 

Nominations consist of a single letter of up to two pages, due Monday, March 14, 2022 at 1:00 p.m. 

The CLAS Executive Committee will review all nominations and select the recipient. 

This award honors a CLAS faculty member who has engaged in activities that bring the University to broader 

communities in significant and sustained ways. To nominate a colleague, submit a letter of nomination 

describing the outreach activities, the community served, and the impact of the activity. Please submit 

nominations to Gabriella McDermott (gabriella-mcdermott@uiowa.edu) by March 14, 2022 at 1:00 p.m. 

Examples of such activities include developing and implementing service learning in a course or courses, 

scholarly work that engages a wider community, teaching in non-traditional settings, and other endeavors in 

which the expertise and talents of faculty and staff in CLAS reach local, regional, or broader 

communities. View a list of previous recipients of the CLAS Outreach and Public Engagement Award. 

Faculty with appointments of 50% or more in the College of Liberal Arts and Sciences at the University of 

Iowa are eligible for the Outreach and Public Engagement Award, which includes monetary recognition. 

I strongly encourage you to nominate your colleagues for this award! 

1/28/22 

Continuing Instructor, Department of Chemistry: 

Gustavus Adolphus College 

Position Details: Gustavus Adolphus College invites applications for a full-time position of Continuing 

Instructor in the Department of Chemistry to begin September 1, 2022.  

Institution Information: Gustavus Adolphus College seeks employees who are committed to and will be 

resolute in advancing inclusion and equity. We seek candidates whose experience has prepared them to help 

us realize our college-wide goal of engagement and inclusion of culturally and racially diverse audiences in 

the humanities, arts, and sciences. The Gustavus Acts strategic plan renews our commitment to equip 

students to lead purposeful lives, and to act on the great challenges of our time by diversifying and expanding 

the Gustavus community and delivering a distinctive and integrated liberal arts education.  

Minnesota is home to a vibrant African American community and growing communities of Hmong, Latinx, and 

Somali peoples, as well as significant numbers of Indigenous people. We believe that representation from all 

of these groups contributes positively to our student body.  

We are committed to fostering a community that embodies the value of a liberal arts education rooted in 

pluralism. We engage in this work at a coeducational, private, Lutheran (ELCA) College of Swedish 

immigrant heritage that is a leading residential, national liberal arts institution of 2200 students.  

Department Information: The Chemistry Department offers a vibrant community engaged in inclusive 

teaching pedagogy, research and is affiliated with the Biochemistry and Molecular Biology Program and the 

Environmental Studies Program. The Department offers a dual track introductory sequence, a non-majors 

chemistry course, weekly seminars, and is certified by the American Chemical Society. Students take a 

placement exam to enter either CHE-107 Principles of Chemistry or a CHE-106/108 sequence with CHE-108 

offered during January Term.  

Major/Essential Functions: This position provides leadership and is responsible for operations of the 

CHE106/108 dual sequence. This includes organizing laboratories and associated materials as well as 

contributing to the teaching of lectures and labs. This position is responsible for administering the CHE-

107/106 placement exam and helping to coordinate registration for CHE-107 and -106. Additional teaching 

duties will be assigned based on qualifications, but may include organic chemistry, inorganic chemistry, 

physical chemistry, or quantitative analysis.  

Application Procedures: To apply, visit https://gustavus.edu/jobs and complete the online application. The 

documents that must be uploaded include the following:  

• Letter of application that addresses the position qualifications  

• Curriculum vitae  

• A brief (one page) statement of teaching philosophy  

• A brief (one page) statement of research interests  

• Transcripts (scanned copies acceptable)  

• The names and contact information for three professional references (at least one must be able to address 

teaching experience and teaching effectiveness; please indicate the teaching reference in your letter of 

application). Please do not ask references to submit letters of recommendation; the committee will conduct 

reference checks by phone.  

For full consideration, applications must be received by February 21,2022. While applications may be 

accepted after this date, it is not guaranteed that they will be considered. At this time, please only upload the 

required documents listed above. Incomplete applications will not be considered by the search committee.  

Gustavus Adolphus College is an Equal Opportunity and Affirmative Action Employer. The College does not 

discriminate on the basis of race, color, creed, religion, age, sex, sexual orientation, gender identity, national 

origin, marital status, disability, or veteran status in its education or employment programs or activities.  

Minimum Qualifications:  

• Master’s degree (Ph.D. preferred) in chemistry  

• Experience working with people from diverse backgrounds and a demonstrated commitment to pedagogical 

methods that enable students across racial, ethnic, and socio-economic groups to reach their maximum 

potential  

Preferred Qualifications:  

• Demonstrated knowledge of inclusive pedagogies  

• Experience teaching first-year college chemistry courses  

2/4/22 

Fulbright U.S. Scholar Program 2023-24 

Competition Now Open 

The Fulbright U.S. Scholar Program competition for the 2023-2024 academic year is now open to faculty and 

staff.  

The application deadline is September 15, 2022. Applicants must be U.S. citizens. 

The Fulbright U.S. Scholar Program offers awards for U.S. citizens to teach, research, and conduct 

professional projects in more than 130 countries. College and university faculty and administrators, as well as 

professionals, artists, journalists, scientists, lawyers, and many others, can join the more than 400,000 

Fulbrighters who have come away with enhanced skills, new connections and greater mutual understanding. 

Interested faculty, staff, and professionals are encouraged to visit the Fulbright website to find program 

details, application guidance and other resources. This year’s opportunities can be found in the Catalog of 

Awards; office hours for live application assistance with IIE staff are readily available. 

More information on UI faculty compensation policies and articles on previous UI faculty awardees can be 

found at https://international.uiowa.edu/faculty/external-funding-opportunities/fulbright-programs. The 

University of Iowa has been consistently ranked a Top Producer of Fulbright U.S. Student Program awardees 

nationally for the past six years. 

Webinar series in February and March:  

February 9: The Fulbright U.S. Scholar Program: Opportunities for 2023-2024 

February 16: East Asia and the Pacific 

February 23: Western Hemisphere 

March 2: Europe and Eurasia 

March 9: South and Central Asia 

March 16: Sub Saharan Africa 

March 30: Middle East and North Africa 

For more information, please contact Karen Wachsmuth, associate director, international fellowships, 

International Programs, karen-wachsmuth@uiowa.edu, 319-335-1436. 

2/9/22 

UI Staff Council DEI Celebration Event on March 7 

UI Staff Council (UISC) would like to invite the University of Iowa faculty, staff, and students to join us for our 

fourth annual DEI Celebration event on Monday, March 7. 

A Message from the UISC DEI Committee Co-Chairs, Matsalyn Brown and James Jorris: 

Mahatma Gandhi once said, “Our ability to reach unity in diversity will be the beauty and the test of our 

civilization.” Today we look forward to celebrating Diversity, Equity, and Inclusion on campus and those 

efforts of all who work tirelessly answering that test by making our campus and community the best it can be. 

Although, there is still so much work to do, it is necessary take a step back and reflect on all of our 

accomplishments and celebrate how far we have come. Please join the UI Staff Council DEI Committee and 

esteemed members of the University of Iowa and UIHC DEI community for this special event to celebrate all 

that has been achieved and all that we can still do! 

Event Zoom Link: https://uiowa.zoom.us/j/92580773309 

Guests can log-in to the webinar at 4:00 pm and remarks will begin at 4:15 pm. 

Event program: 

Welcome 

Kevin Zihlman, UI Staff Council President 

Speakers 

• Dr. Barbara Wilson, President, University of Iowa 

• Dr. Liz Tovar, Executive Officer & Associate Vice President, Division of Diversity, Equity, and Inclusion 

• Dr. Nicole Del Castillo, Director of the Carver College of Medicine Office of Diversity, Equity, and 

Inclusion 

Dr. Theresa Ho, Associate Research Scientist and Course Lecturer, Ellermeier Laboratory and co-recipient 

of the 2021 Staff Award for Distinguished Leadership in Diversity, Equity, and Inclusion. 

UISC Representatives 

• Isaac Podolefsky, UISC Awards Committee Chair 

• Jackie Kleppe, UISC Vice President/President-Elect and Elections Committee Chair 

Thank you to Dr. Damani Phillips, Director of Jazz Studies and Associate Professor of African-American 

Studies for supplying the music recordings used on location in the IMU. The recordings also feature Dr. 

William Menefield, Assistant Professor of Jazz Studies.  

The event will utilize the automatic transcription feature within Zoom. 

Individuals with disabilities are encouraged to attend all University of Iowa–sponsored events. If you are a 

person with a disability who requires a reasonable accommodation in order to participate in this program, 

please contact Chris Gantt in advance at 319-335-1748 or chris-gantt@uiowa.edu.  

2/9/22 

 

Missed a weekly bulletin? Find the archive here: 

https://chem.uiowa.edu/news-menu/weekly-bulletin-archive 

UI Staff Award Nominations Open Through 

March 25th 

Do you know a UI Professional and Scientific or Merit employee who is deserving of recognition for an 

outstanding accomplishment, contribution to the UI or the state of Iowa, or for a superior commitment to public 

service? If so, please recognize that individual by nominating them for one of the following annual employee 

awards. Merit, Merit Supervisory Exempt/Confidential, and Professional & Scientific employees may be 

nominated; please see individual award criteria for eligibility. 

The Staff Award for Distinguished Leadership in Diversity, Equity, and Inclusion was established to celebrate 

staff who work toward increasing diversity, equity and inclusion (e.g., racial-ethnic, gender, sexual orientation, 

veteran, political orientation, academic discipline, first generation) among staff, faculty, and/or students. 

The Richard E. Gibson Award for Innovation and Excellence in Customer Service recognizes merit 

employees with outstanding creativity and innovation in process improvement or exceptional achievement in 

providing customer service. 

The UI Outstanding Staff Award rewards staff whose outstanding accomplishments or contributions 

significantly benefited or brought honor or recognition to the university. 

The David J. Skorton Staff Excellence Award recognizes staff with exceptional imagination and dedication 

whose contributions have significantly improved the university community. 

The nomination form, award criteria, and additional details for each award are available on the Staff Council 

Awards page at https://staff-council.uiowa.edu/about-staff-council/staff-council-awards. If you have questions 

or need assistance, please email the Staff Awards Committee at staffawards@uiowa.edu. 

The deadline to submit nominations is Friday, March 25, 2022. 

2/18/22 

We Want YOU for Staff Council! 

Do you or someone you know want to make a difference at the University of Iowa? Are you looking for ways 

to improve your workplace? Do you have concerns about an issue on campus? Are you a person who likes to 

promote positive change? Then it is time to consider nominating yourself or one of your colleagues for UI 

Staff Council and help us represent the over 8000 non-bargaining staff at the University of Iowa! 

Nominations will be accepted for open positions on UI Staff Council beginning on Monday March 7 

Some of the basic expectations for Staff Councilors: 

• Advocate on behalf of your constituents 

• Solicit information and opinions from your constituents and share those with Council 

• Inform your constituents of the activities of Council 

• Attend monthly meetings and participate in discussions 

• Actively participate in at least one Council committee 

To learn more about Staff Council please see the Staff Council website and Staff Council bylaws.  And 

please join our Open Forum/Info Session on March 8.  See details below! 

Please note that staff successfully elected to serve on Staff Council will serve a 3-year term, starting June 1. 

Function Representative positions are available for the following non-bargaining job function* group 

vacancies: 

• Administration; Audit, Compliance, Legal and Risk Management (PA and PN) [3 open] 

• Behavioral Health; Health Care (PJ and PV) [6 open] 

• Engineering, Architecture, Facilities Management (PF, PW) [1 open] 

• Human Resources (PG) [1 open] 

• Information Technology (PI) [1 open] 

• Research/Scientific Services (PR and PH) [1 open] 

* If unsure of the job function category for a P&S staff nominee, please check the 1st two letters of the job 

code in the university directory. 

Effective March 7, you can nominate a colleague or self-nominate, using a simple online form.  The 

link to the form will be forthcoming.  

In addition to the Function Representative positions listed above, elections are being held for the following 

Organizational Representative positions: 

• College of Business (Org12) [1 open] 

• College of Education (Org 14) [1 open] 

• CLAS (Org 11) [1 open] 

• Graduate College (Org 29) [1 open] 

• College of Pharmacy (Org 19) [1 open] 

• College of Public Health (Org 20) [1 open] 

• Health Care (Orgs 03, 65, 70, 80, 85, 87, 89, 93) [1 open] 

• Information Technology (Org 43) [1 open] 

• Student Life/Student Health (Orgs 49, 92) [1 open] 

Each organization manages the election of its Organizational Representative. Please reach out to the Human 

Resources director in the organizations if you are interested in one of these positions. 

Want to learn more about Staff Council? Please join the Open Forum/Info session on March 8, at 12 

noon via Zoom.  

Please register in advance for this meeting by clicking here.  

After registering, you will receive a confirmation email containing information about joining the meeting 

Questions? Please send us an email. 

2/18/22 

Teaching Assistant Professor—Organic Chemistry 

Oklahoma State University, Stillwater, OK  

apply.interfolio.com/95358  

The Department of Chemistry at Oklahoma State University invites applications for a non-tenure track 

Teaching Assistant Professor (TAP) in Organic Chemistry to begin in August, 2022. The department desires 

an applicant who can develop and teach in the organic chemistry program, supervise graduate student 

teaching assistants and help with assessment. Candidates will be expected to support the learning needs of 

students from diverse backgrounds, integrate multicultural experiences into instructional methods and 

demonstrate a commitment to engaging communities underrepresented in the academy. 

Duties: CHEM 3112 (majors organic lab) and CHEM 3012 (non-majors organic lab) in the Spring and Fall 

(currently ~ 800 students/year). The TAP is also expected to teach CHEM 3013 (non-majors lecture, ~210 

students) once per year. We strongly encourage the TAP to develop innovative laboratory methods/materials 

and strategies. The TAP is also expected to work with faculty on retention issues, which could include 

coordination of graduate teaching assistant sections. 

Qualifications: Candidates must have a Ph.D. in organic chemistry or a closely related field. 

Applicants must submit a cover letter, current CV, teaching statement, diversity statement, and three letters 

of reference at http://apply.interfolio.com/95358. 

Reference letters can also be mailed to Chemistry Search Committee, 107 Physical Science, Oklahoma 

State University, Stillwater, OK 74078. Any questions should be directed to the Search Committee Chair at 

chemistry@okstate.edu. 

For full consideration, applications should be complete by March 31, 2022. 

Equal Employment Opportunity Statement  

Oklahoma State University, as an equal opportunity employer, complies with all applicable federal and state 

laws regarding non-discrimination and affirmative action. Oklahoma State University is committed to a policy 

of equal opportunity for all individuals and does not discriminate based on race, religion, age, sex, color, 

national origin, marital status, sexual orientation, gender identity/expression, disability, or veteran status with 

regard to employment, educational programs and activities, and/or admissions. For more information, visit 

https:///eeo.okstate.edu. 

2/18/22 

7 New Electrochemistry Jobs 

Postdoctoral Researcher in EMF Lab at Case Western Reserve 

University  
EMF Lab at Case Western Reserve University - Cleveland, Ohio, 44106  

Postdoctoral Research Assistant  
Tennessee Tech University - Cookeville, Tennessee  

Post-Doc Research Scholar Energy Storage Materials  
National Institute of Aerospace - Virginia  

Postdoctoral Fellow (Battery Materials Research Program)  
Lawrence Berkeley National Laboratory - Berkeley, California  

Chemist Postdoctoral Fellow (Electrochemistry Group)  
Lawrence Berkeley National Laboratory - Berkeley, California  

Battery Cathode Postdoctoral Fellow  
Lawrence Berkeley National Laboratory - Berkeley, California  

Senior Electrochemist  
Electrasteel - Boulder, Colorado  
2/18/22 

Saint Benedict Saint John’s Chemistry Faculty, 1 

Year Term 

Position Summary 

The Chemistry Department at the College of Saint Benedict/ Saint John’s University invites applications for a 

full-time one-year term appointment as Visiting Assistant Professor of Chemistry to begin in August 

2022.  The successful candidate will teach courses and laboratories covering principles of structure and 

properties across organic, inorganic and biological chemistry as part of our innovative curriculum (https://

www.csbsju.edu/chemistry/our-curriculum).   PhD applicants are preferred but ABD applicants will be 

considered if completion of PhD is foreseeable by December 2022.  Strong written and verbal communication 

skills, including the ability to provide constructive feedback, are preferred.  The successful candidate will be 

supported through departmental mentoring and training to develop inclusive and interactive 

pedagogy.  Strong candidates will therefore demonstrate potential for excellence in teaching and mentoring 

undergraduates, with an ability to reach diverse learners in small class and laboratory settings, and a desire 

to work as a team across multi-section courses and labs.  The candidate will be responsible for teaching two 

4-credit courses per semester with two labs plus contribute to departmental level service and student 

advising. 

The chemistry faculty form a diverse and collaborative 10-member department with an active research 

program featuring modern facilities, robust instrumentation, and cross-disciplinary interests.  Approximately 

40 chemistry and biochemistry majors graduate each year.   

The College of Saint Benedict (CSB), a liberal arts college for women, and Saint John’s University (SJU), a 

liberal arts college for men, are located in the central lakes area of Minnesota, surrounded by more than 

3,000 acres of pristine forests, prairies, and lakes. The campuses are minutes away from St. Cloud, an 

increasingly diverse regional center with a population of over 100,000, and 70 miles from Minneapolis and St. 

Paul.  Some CSB/SJU faculty and staff choose to reside locally, while others commute from the Twin 

Cities.  Both St. Cloud and the Twin Cities offer a wide range of fine arts, cultural, dining, recreational, and 

sporting opportunities. 

CSB/SJU are Catholic colleges in the Benedictine tradition enlivened by values of community, hospitality, 

stewardship, and justice.  The schools are dedicated to cultivating an equitable, inclusive community founded 

on respect for all persons. Students, staff and faculty from many diverse belief systems and backgrounds 

collectively bring a rich dimension to the academic, cultural, and religious experience at CSB/SJU. We 

welcome faculty who devote themselves with passion and integrity to their disciplines and to a transformative 

education of their students. 

With a total enrollment of approximately 3000 students, faculty members develop relationships with students 

in small classroom settings and have opportunities to work closely with students on research projects, 

experiential learning experiences, and study abroad programs. Recent initiatives to create a dynamic general 

education curriculum and to develop plans for a new teaching and learning center demonstrate strong 

institutional support for faculty development. CSB/SJU offer competitive salaries and a comprehensive 

benefits program. 

Qualifications 

Required: 

• ABD or Ph.D. in an area of Chemical Reactivity 

• Laboratory experience with purification and synthetic or biochemical techniques 

• Ability to teach from an integrated framework 

• Evidence of teaching effectiveness 

• Demonstrated commitment to diversity, equity, and inclusion 

Preferred: 

• Ph.D. completed by December 2022 

• Ability to work as an effective team member in a highly collaborative department 

• Experience mentoring and facilitating student groups 

• Commitment to professional growth 

• Ability to provide constructive feedback in a timely manner 

• Strong verbal and written communication 

To Apply 

• Applications are accepted online by clicking on the "Apply" button above.  Applicants must submit: 

• Letter of application that highlights statement of teaching philosophy (including experience with a wide 

range of pedagogies to engage and support a diverse group of students) 

• Curriculum vitae 

• Names and contact information of three references 

• Unofficial copies of all transcripts. 

Evaluation of applicants will begin March 14, 2022 and will continue until the position is filled. 

If you require special accommodations to participate in the College of Saint Benedict/ Saint John’s University 

hiring process, please contact us at (320) 363-5500 or employment@csbsju.edu. 

It is the policy of CSB and SJU to conduct pre-employment background checks. 

Women, individuals of diverse racial and cultural backgrounds, and persons with disabilities are encouraged 

to apply.  The College of Saint Benedict and Saint John’s University are Affirmative Action/ Equal Opportunity 

Employers. 

2/18/22 

ACS Graduate Student Award Symposium 

The Industrial & Engineering Chemistry (I&EC) Division of the American Chemical Society requests papers 

for its 12th Annual Graduate Student Award Symposium. ACS has made this a hybrid in-person/virtual event: 

more details will be provided by ACS at www.acs.org. 

This symposium allows outstanding current graduate students to disseminate their research to the global 

professional community. The Division seeks research papers from the chemical or material sciences and 

engineering that are broadly relevant to industrial and engineering chemistry. The Division anticipates holding 

one full day of presentations. Student participants will be expected to attend the symposium awards luncheon 

as well (at no cost to students), and their research advisors and guests are also invited to attend. 

Students must first input their abstracts in the ACS MAPS abstracts system by the ACS deadline, which is 

March 14, 2022. Student authors should select the Oral Presentation Only option. See https://www.acs.org/

content/acs/en/meetings/nationalmeeting/abstract-submission.html to submit abstracts. Selection for the 

symposium is competitive; students who are not accepted for the Award Symposium will have the option to 

present their work in the I&EC Division poster session or in the General Papers session. 

Benefits and Awards: Every graduate student lead author accepted for this Symposium will be awarded an 

ACS member’s meeting registration fee, plus a ticket to the Awards Luncheon. All submissions and 

presentations will be evaluated by a panel selected by the Division. In addition, the first, second, and third 

place winners will receive monetary awards ($550, 400, and $250 respectively). To be eligible for any award, 

the presenter must be a student who is pursuing a graduate degree in the chemical sciences or engineering 

or a closely related field at the time of the symposium. 

Graduate student lead authors must also ask their supervisors to email a brief letter of confirmation directly to 

the symposium organizers, at iec.student.symposium@gmail.com. The confirmation letter should simply 

confirm that the student is currently enrolled and is the lead author responsible for the work to be presented. 

No further information is needed in the support letter. The support letter should be sent to 

iec.student.symposium@gmail.com by April 21, 2022. Students will be notified of their acceptance by May 6, 

2022. 

Questions about this symposium can be directed to the organizers, again using the symposium email 

iec.student.symposium@gmail.com. 

Professor Michael Matthews, University of South Carolina, Organizer 

Professor George Stanley, Louisiana State University (ret.) 

Austin Evans, I&EC Program Chair 

2/25/22 

Formative Assessment Strategies and Due Dates 

for Midterm Grades 

Please consider reaching out to students using a simple check-in strategy to gauge students’ learning and 

well-being. By listening to students’ concerns, you show you care while upholding your course standards. 

Above all, students want to be heard. These tools are easy to use and keep students’ anonymity: 

ICON (anonymous survey) 

ACE Survey Tool within ACE Online 

Visit this website for ideas about questions to ask and when or how to schedule this feedback: 

Formative Assessment Strategies 

Student responses or data, though not added to the end of the semester evaluations, often improve 

response rates and the quality of students’ feedback on those official forms. The Center for Teaching is 

happy to help you to create formative assessment strategies. 

Midterm Grade Reports 

• Midterms grades for students earning an F, D-, D, and D+ should be reported from March 3-March 24, 

2022. 

• Please also consider sending out midterm grades to those earning a C-, C, and C+ to encourage 

students to work even harder and to attend each class. 

• Please submit these grades as soon as possible. 

• Academic advisors and staff in my office can also access these midterm grade “alerts,” and we then 

reach out to students, offering our help. 

Reporting these low grades is an added strategy to communicate with students, particularly those who are 

attending class sporadically. It is very important that all instructors make sure that each student in a course 

has a sense of their current grade before the mid-point of the semester. This information can help students 

make a better-informed assessment of whether they should remain in a course or drop it before the drop 

deadline of Monday, April 4. 

2/25/22 

Seeding Excellence: OVPR DEI Team Awards 

FY22/23 Request for Proposals 

Applications are sought for collaborative, one year OVPR diversity, equity, and inclusion (DEI) team awards. 

Awards are up to $25k to support disciplinary teams consisting of multiple investigators working with a 

collection of undergraduates with a preference for students from traditionally marginalized groups. The goals 

are to engage these students in mentored research and training experiences that prepare them to excel as 

next generation researchers and scholars. In FY22, it is anticipated that there will be up to 4 OVPR DEI 

Team Awards funded through the Seeding Excellence Initiative (SEI). 

These are loosely modeled after the NSF Research Experience for Undergraduates (REU) program. We 

hope that teams will gain experience working together and/or strengthen existing relationships that could 

lead to external submissions such as the NSF REU, for example. 

Please use the following link to read more about proposals for the one-year OVPR diversity, equity, and 

inclusion (DEI) team awards: /sites/default/files/deos/OVPR%20DEI%20Teams%20Awards%202_8_22%

20final.pdf. 

2/25/22 

PTEAP 2022-2023—Deadline April 8, 2022 

The deadline for completion of the Post-tenure Effort Allocation (PTEA) agreements for your tenured faculty 

will be Friday, April 8, 2022.  This will allow DEOs to count on additional information on PDAs, stipend 

supplement awards, tenure decisions, phased retirements, etc., thus eliminating the need to process 

adjustment to the PTEAP later in the spring semester.  

Directions on how to submit PTEAPs and further information can be found here: https://

policy.clas.uiowa.edu/clas-policies-and-procedures/faculty/faculty-effort-and-compensation/post-tenure-effort

-allocation. 

The College needs to have all PTEAPs for DEOs for next year (AY 22-23) routing completed by April 8, 

2022.  If you are continuing your term as DEO and plan to allocate the same effort as this academic year, 

simply work with your administrator to fill in the same data and route to your associate dean.  If your term 

expires at the end of this academic year, and we have not yet determined who will be chair of your 

department, please consider what you expect to be doing in AY 22-23 and make changes to your PTEA 

listing (there is a space for comments) then route to your associate dean.  If you wish to discuss your effort 

allocation for next year, please contact our office (467-1510) or email kaitlyn-kampion@uiowa.edu to 

schedule a meeting. 

Many thanks in advance for your cooperation in this important project. 

2/25/22 

Referendum Voting 

The College would like to encourage all CLAS faculty to participate in the voting on the following two 

referendums: 

1. Referendum #1 requests the faculty to approve proposed amendments of the College of Liberal Arts & 

Sciences (CLAS) Instructional Track Policy. The Executive Committee has approved the amendments. The 

Faculty Assembly approved the amendments subject to the “criteria for promotion by rank.” The text of the 

Referendum reflects these changes. Ratification of the Referendum requires three-fifths majority of those 

voting. If the faculty approves the Referendum, it will be sent to the Provost for final approval. 

2. Referendum #2 requests the faculty to approve proposed amendments of the College of Liberal Arts & 

Sciences (CLAS) Manual of Policy and Procedure (MOPP). The Executive Committee has approved the 

amendments. The Faculty Assembly approved the amendments subject to an amendment to Article XI, to 

change “an associate director from CLAS Academic Programs and Student Development” to “a staff member 

of the CLAS Dean’s Office” in regards to committee composition. The text of the Referendum reflects these 

changes. Ratification of the Referendum requires three-fifths majority of those voting. If the faculty approves 

the Referendum, it will be sent to the Provost and President of the University for final approval. 

Voting will be held Friday, March 4 - Friday, March 11, and the Referendum ballot will be part of the CLAS 

Faculty Election voting process. 

2/25/22 

Reminder: Application for Staff Membership on 

University Charter Committees 

The deadline for applying for committees is midnight Friday March 11, 2022.   

Presidential Charter Committees play an important role in the shared governance of the University of Iowa 

and support the UI Strategic plan goals.  Charter Committees were created in an effort to ensure that 

University-wide services and activities are carried out in the best interest of the UI Community. 

The charter committees general responsibilities are twofold:  

1) to recommend and advise on the formulation of University policy, and  

2) to assist in the interpretation of University policies to their respective constituencies. 

Please consider playing a critical role in the shared governance of the University of Iowa by applying 

today.  All full-time or part-time UI staff members (P&S and Merit) are eligible to serve on a Presidential 

Charter Committee.  You can apply for more than one committee. Current open committee terms are three-

year appointments from September 1, 2022 through August 31, 2025, with the exception of the Presidential 

Committee on Athletics, which is a five-year term from September 1, 2022 through August 31, 2027. 

Information of all of the Charter Committees may be found here: 

https://faculty-senate.uiowa.edu/committees/university-charter-and-non-charter-committees 

Committee service requires release from your normal duties.  Please review the membership expectations 

regarding committee attendance and committee work.  Before applying, you must discuss your desire to 

serve on a Charter Committee with your supervisor. Committee staff member selections will be announced in 

May. 

Listed below are committees with vacancies: 

Campus Planning - 1 vacancy 

Diversity, Equity and Inclusion - 2 vacancies 

Family Issues - 1 vacancy 

Financial Aid Advisory - 1 vacancy 

Funded Retirement and Insurance (FRIC) - 2 vacancies 

Hancher Advisory - 2 vacancies 

Information Technology Advisory (IT) -1 vacancy 

Parking and Transportation - 1 vacancy 

Recreational Services - 2 vacancies 

Research Council - 2 vacancies 

Sustainability - 3 vacancies 

University Libraries - 1 vacancy 

University Safety and Security - 2 vacancies 

Please note:  You are encouraged to proceed with the survey if you have an interest in these 

committees.  We will be inviting anyone who has expressed interest to submit an application should a 

vacancy become available. Please use the following link to access the survey and application:  UI Staff 

Charter Committee Form  Please contact the Staff Council Office at 319 335-3600 or staff-

council@uiowa.edu with any questions or to request a hard copy application. 

NOTE: while the Staff Council coordinates the selection process for staff members on the Charter 

Committees, the Charter Committees themselves are distinctly separate from Staff Council. 

2/25/22 

Physical & Environmental Seminar 

Monday, March 7 - 12:30 PM 

Victoria Rivera 

“Mechanistic Understanding of Surface Reactivity at 

Environmental Interfaces” 

W228 CB 

Grant and Fellowship Writing Seminar for PhD, 

MFA, and DMA Students in the Humanities, Arts, 

and Social Sciences 

The College of Liberal Arts and Sciences, the Graduate College, and International Programs are sponsoring a 

Grant and Fellowship Writing Seminar for PhD, MFA, and DMA students in the humanities, arts, and the 

social sciences May 16-27, 2022. PhD students in the natural and mathematical sciences who are pursuing 

the Fulbright or grants for humanistic research are also invited to apply. The seminar will meet in person and 

be led jointly by two members of the CLAS graduate faculty in the humanities, arts, and social sciences who 

have been active in coaching external grant applications of graduate students. Participants will be selected 

through an application process administered by the CLAS Dean’s Office and will receive a participant stipend 

of $250 from the Graduate College upon completion of the seminar. Candidates must have identified 

prestigious external grants and fellowships for which they intend to apply for in the upcoming cycle of summer 

and fall 2022 and must commit to participating in the Graduate College Fellowship Initiative in preparing their 

grant for final submission. In addition, the faculty advisor of each participant must be available via electronic 

communication during the seminar period to read and comment on drafts of their advisee’s proposals. 

Eligible students should complete the application form and return it to gabriella-mcdermott@uiowa.edu with 

the subject line: Grant and Fellowship Writing Seminar 2022. The deadline for applications is Monday, April 

4, 2022. 

3/4/22 

NSF CAREER Award Info Session 

Thinking about applying to the NSF Faculty Early Career Development (CAREER) Program? Want to learn 

more about this early career funding opportunity?  Then this session is for you! 

The Research Development Office is presenting a NSF CAREER Current Awardee Panel Discussion/Q&A 

session on Friday, April 15, 2022 from 10am-11am. This panel session will provide an opportunity to hear 

from three accomplished NSF CAREER award recipients regarding their experience with the application 

process, need-to-know information, plus much more. 

Allison Jaynes: Allison Jaynes is an Assistant Professor in the Department of Physics and Astronomy.  Her 

research focuses on inner magnetosphere particle dynamics, including the ring current and radiation belts 

and how they connect to atmospheric and auroral physics. Dr. Jaynes received her NSF CAREER award 

titled "CAREER: Revealing the connection between pulsating aurora and the dynamics of the inner 

magnetosphere" in 2020. 

Garrett Morris: Garrett Morris is an Assistant Professor in the Department of Computer Science. His 

research focus on the foundations of programming: how we construct programs and how we reason about 

them. His thesis is that advances in type systems empower programmers to create better-written, better-

understood programs and that more precise type systems better characterize program behavior. Dr. Morris 

received his NSF CAREER award titled "CAREER: Extensibility in Theory and Practice" IN 2020. 

Jan Wessel: Jan Wessel is an Associate Professor in the Department of Psychological and Brain Sciences 

and the Department of Neurology. His research is focused on how humans carry out and maintain goal-

directed behaviors and how the cognitive system resolves challenges to this goal. Dr. Wessel received his 

NSF CAREER award titled "CAREER: Human motor inhibition: a neural race between motor emission and 

cognitive control" in 2018. 

The Panel Discussion and Q&A Session will be held on Friday, April 15 from 10-11am. 

Register here to receive the Zoom link and submit questions ahead of time. 

Questions? Please email vpr-rdo@uiowa.edu. 

3/4/22 

The Dewey Stuit Fund for Undergraduate 

Research 

CLAS has an undergraduate scholarship that supports student research and conference attendance. 

Directions on how to apply for this scholarships are listed on our website at https://clas.uiowa.edu/

students/scholarships. 

The Dewey Stuit Fund for Undergraduate Research The purpose of the fund is to promote the 

development of mentor-protégé relationships between CLAS undergraduate students and CLAS faculty. 

Students, faculty members, and academic units may request funding for projects that will advance the 

extracurricular research, scholarship, and creative work of undergraduate students. 

Grants from the Dewey Stuit Fund may support undergraduate student travel to disciplinary conferences, 

workshops, archives, or other sites, either to present their work or to advance their research or creative 

projects. 

For further information, contact Monica Madura at  clas-scholarships@uiowa.edu or (319) 335-2633.           

3/4/22 

14th Annual Faculty Women’s Symposium 

Sharing our Stories: Women Leaders at Iowa - Present and Future 

A three-part series to celebrate Women’s History Month 

We have designed a program to take advantage of our cadre of women leaders and to make space for 

considering personal leadership journeys. We are all leaders, whether we have positional power or not. 

Engaging in the process, preparing to take the reins, or simply recognizing and celebrating your worth 

makes who we are and what we do a benefit to all. 

We encourage you to attend these sessions as you are able. You will only need to register for the final 

session, which will be in person, and we will provide lunch. 

HawkID authentication will be required to join via zoom. How to sign in to Zoom: sign in with SSO, company 

domain: uiowa, complete the HawkID sign-in. 

A Conversation with President Wilson 

Friday, March 4, 2022 

10–11 a.m. 

via Zoom 

We will spend an hour with President Wilson learning about her journey, the decision points, and how she 

maintains her equilibrium. Q&A will follow. 

Conversation with Women Leaders 

Tuesday, March 22, 2022 

11:30 a.m.–1 p.m. 

via Zoom 

Prepare your lunch and hear from several of our women collegiate deans as they discuss their journeys, the 

ways they have made decisions and how they maintain their equilibrium. Q&A will follow. 

Crafting and Sharing our Leadership Stories 

Wednesday, March 30, 2022 

11:30 a.m.–1 p.m. 

2520D UCC or via Zoom 

This session provides an opportunity to connect with other women faculty and to share your own leadership 

stories. Amy Colbert will provide some prompts to help you identify the key aspects of your leadership 

journey thus far and the ways that you hope to have an impact in the future. You’ll share your stories in small 

groups and have a chance to build the connections (whether face-to-face or virtually) that we’ve all come to 

value from the Faculty Women’s Symposium. 

Join us in person (Limit 50 - box lunches will be provided and registration is required) or join 

virtually (unlimited).  

3/4/22 

Reminder: Seeking Nominations for Dean’s 

Achievement Awards 

Each spring the College of Liberal Arts and Sciences selects two eligible graduating students to receive the 

Dean’s Achievement Award. Nominated undergraduate students must be eligible for services from the 

Center for Inclusive Academic Excellence (CIAE), formerly the Center for Diversity and Enrichment 

(CDE). The awards will be made at the Center for Inclusive Academic Excellence Graduation Reception on 

Wednesday, May 11, 2022.   

The College looks upon the nomination process as an opportunity for individual faculty who teach, advise, 

and often mentor students in the major department to recommend students whom they consider deserving of 

special awards and recognition. 

These students should have made significant contributions to the university or surrounding communities 

through their vision and action. In addition, the students should demonstrate responsibility, inspiration, 

diligence, and good judgment. The selection committee is interested in the student’s academic 

accomplishments within and beyond the major, special honors or scholarships, and activities and 

volunteering (on and off campus). 

CIAE-eligible students who graduated in December 2021 or who will graduate in May or August 2022 are 

eligible for nomination. Each department may nominate up to two students. Please note that nominees 

should have a minimum 3.30 University of Iowa and Cumulative Grade Point Average. Although all may 

have completed 120 semester hours by May or August 2022, we ask for your help in verifying with 

students whether they are planning to graduate at that time.  

Please solicit a resume and a brief biography (75-100 words) from your nominee. Email these and 

your letter of support to Gabriella McDermott (gabriella-mcdermott@uiowa.edu), by Wednesday, March 

9, 2022. Questions should also be directed to Gabriella McDermott. 

3/4/22 

Reminder: Utilize the RDO’s External Grant 

Review Opportunity 

External Review Services 

RDO assists UI faculty with preparing ambitious, collaborative, and successful proposals. In this regard, RDO 

facilitates external reviews of proposals to external funding agencies. External review of proposals prior to 

submission will provide critical feedback in order to strengthen the proposal and improve the overall 

likelihood of success.  Download the guidelines (pdf) for additional details. ***Please note that funds are 

limited and will be available on a first-come, first-served basis.*** 

Please use the following link to read more about the Research Development Office's external grant review 

opportunity: https://research.uiowa.edu/rdo#RDOExternalReview.  

3/4/22 
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