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6 New Electrochemistry Jobs 

Postdoctoral Researcher in EMF Lab at Case Western Reserve 

University  
EMF Lab at Case Western Reserve University - Cleveland, Ohio, 44106  

Postdoctoral Research Assistant  
Tennessee Tech University - Cookeville, Tennessee  

Post-Doc Research Scholar Energy Storage Materials  
National Institute of Aerospace - Virginia  

Postdoctoral Fellow (Battery Materials Research Program)  
Lawrence Berkeley National Laboratory - Berkeley, California  

Chemist Postdoctoral Fellow (Electrochemistry Group)  
Lawrence Berkeley National Laboratory - Berkeley, California  

Battery Cathode Postdoctoral Fellow  
Lawrence Berkeley National Laboratory - Berkeley, California  
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APHL-CDC Environmental Health Laboratory 

Fellowship 

Applications for the APHL-CDC Environmental Health Laboratory Fellowship Summer 2022 cohort 

are open! 

Apply to Become an Environmental Health Fellow by February 28, 2022  

The APHL-CDC Environmental Health Laboratory Fellowship trains and prepares scientists for careers in 

public health laboratories and supports public health initiatives related to human chemical exposures through 

targeted biomonitoring or environmental health surveillance. The program's mission is to provide a high 

quality training experience for the fellow while providing workforce capacity to the public health laboratory 

community. Fellows apply their skills to a range of important and emerging public health problems while 

gaining experience in areas such as environmental health, exposure reduction, surveillance and intervention.  

Program Specifics 

The program is a full-time working fellowship for bachelor's-, master's- and doctoral-level scientists. The 

program term is one year, with a possible extension. Fellows are placed in state, local and territorial public 

health laboratories as well as environmental and chemical laboratories, where they will receive training in 

bench-level laboratory skills and methods and assist with high-priority environmental health testing, 

surveillance and exposure assessment. Fellows will gain an understanding of the public health laboratory 

system and how it relates to environmental health, exposure reduction, surveillance and intervention. 

Once in their host laboratories, fellows are supervised by an experienced mentor and work on bench-level 

projects proposed by the host laboratory. Fellows may have opportunities to collaborate with federal (CDC) 

public health laboratories. In addition to project-specific work, fellows participate in program orientation and 

distance-based training and learning activities to achieve proficiency in select public health laboratory core 

competencies.  

Program Benefits 

Fellows receive a stipend, allowances for health insurance and professional development, and complimentary 

student membership to APHL. The 2022 stipend range is $41,000–$68,000/year depending on degree, 

experience and host laboratory location. 

Fellow Eligibility and Requirements 

• Applicants must be US citizens or permanent residents.  

• Applicants must have completed a minimum of a bachelor’s degree by the program start date. 

Application Process 

Fellows 

Applications must be submitted using the online portal. The application includes a curriculum vitae or resume, 

narrative statement, unofficial transcripts (official transcripts will be required prior to start date), proof of US 

citizenship or permanent resident status, and three letters of recommendation. It is the responsibility of the 

applicant to ensure all materials are received by the application deadline.  

Apply to Become an Environmental Health Fellow by February 28, 2022  

Host Laboratories 

APHL member state, local and territorial public health laboratories, environmental, chemical, agricultural and 

food safety laboratories, and occasionally federal laboratories, are eligible to host bioinformatics fellows. 

Laboratory staff interested in applying to host a fellow should review the Host Laboratory Information 

webpage before submitting their application. 

Questions? 

View a list of Frequently Asked Questions about the fellowship program and the application process. Still 

have questions? Contact APHL program staff at fellowships@aphl.org. 

 

For more information on this week’s seminars, please visit 

 https://chem.uiowa.edu/news/colloquium-seminar-schedule 

Analytical Seminar 

Thursday, February 17, 2022 - 12:30 PM 

Daniel Parr IV 

“Sound and Separations in Electrochemistry” 

C129 PC 

Research Scientist I in Radiochemistry (NYSPHC 

Fellowship Program) 

Minimum Qualifications: Bachelor's degree in a related field and two years of research experience; OR a 

Master's degree in a related field and one year of experience; OR a doctorate degree in a related field. 

The incumbent will be required to to handle chemical & radioactive materials. This position requires that the 

incumbent will report to the official work location and live within commuting distance to the official work 

location. Telecommuting may not be available. If telecommuting is available, the incumbent will be required to 

have a telephone/mobile device, and internet access. Health Research, Inc.’s (HRI) mission is building a 

healthier future for New York State and beyond through the delivery of funding and program support to further 

public health and research programs. In support of our mission and our commitment to providing a safe 

workplace, we require employees to be fully vaccinated against COVID-19, unless approved for a religious or 

medical exemption. Successful completion of the Public Health Essentials certificate program will be 

required. 

Preferred Qualifications: Doctorate degree in one of the following fields: chemistry, biology, health physics, 

physics, or environmental science. Previous experience working with radioisotopes or ionizing radiation in 

laboratory setting. Previous clinical chemical or biological laboratory QA/QC experience. 

Responsibilities: The incumbent will assist with the development of radiobioassay method of alpha/beta 

radioactivity using liquid scintillation in response to human exposure in nuclear events/emergencies. 

Additional duties include acquiring expertise in safe handling of radioactive substances, performing 

radiochemical separations and sample preparations, measuring radioactivity with appropriate 

instrumentation, comprehensive health risk assessment from calculated activities, and assisting senior 

research scientists with additional responsibilities as assigned. The position is supported by the New York 

State Public Health Corps Fellowship Program. Successful completion of the Public Health Essentials 

certificate program will be required. This is a grant funded position, expected to last approximately one year. 

Conditions of Employment: Grant funded position anticipated to last approximately one year. Compliance 

with funding requirements such as time and effort reporting, grant deliverables, and contract deliverables, is 

required. This position requires that the incumbent will report to the official work location and live within 

commuting distance to the official work location. Telecommuting may not be available. If telecommuting is 

available, the incumbent will be required to have a telephone/mobile device, and internet access. Health 

Research, Inc.’s (HRI) mission is building a healthier future for New York State and beyond through the 

delivery of funding and program support to further public health and research programs. In support of our 

mission and our commitment to providing a safe workplace, we require employees to be fully vaccinated 

against COVID-19, unless approved for a religious or medical exemption. Successful completion of the Public 

Health Essentials certificate program will be required. Valid and unrestricted authorization to work in the U.S. 

is required. Visa sponsorship is not available for this position. This is a grant funded position, expected to last 

approximately one year. 

HRI participates in the E-Verify Program. HRI has a long-standing dedication to diversity, equity, and 

inclusion in our workforce. HRI is committed to the principle of non-discrimination in all phases of its 

employment procedures and practices. Affirmative Action/Equal Opportunity Employer/Qualified 

Individuals with Disabilities/Qualified Protected Veterans 

www.healthresearch.org PLEASE NOTE THAT IF YOU DO NOT ANSWER THE SCREENING QUESTIONS 

YOUR APPLICATION WILL NOT GO THROUGH. IF YOU ARE A RETURNING APPLICANT, PLEASE 

VERIFY THAT YOUR CURRENT RESUME IS SAVED IN YOUR PROFILE AND THAT YOUR HEATH 

RESEARCH APPLICATION IS COMPLETE PRIOR TO APPLYING FOR ANY OPEN POSITIONS. 
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Call for Nominations: The Lola Lopes Award for 

Undergraduate Student Advocacy 

With the Lola Lopes Award for Undergraduate Student Advocacy, the Office of the Provost each year honors 

a current University of Iowa administrator, staff member, or faculty member (in a non-teaching role) who 

supports undergraduate education and who serves as a strong, effective advocate for undergraduate 

students. 

The recipient of the Award will receive a $1,000 honorarium and a certificate, and the recipient's name will be 

added to a plaque displayed prominently in the Admission Visitors Center where prospective students and 

parents can see the importance we place on undergraduate students and their educational experience. 

ELIGIBILITY: All current UI administrators, staff, and faculty in a non-teaching role are eligible. 

NOMINATIONS: All current faculty, staff, and students are welcome to make nominations, which should 

include a nomination form, a narrative letter, and two letters of support.  Instructions for how to nominate and 

a link to the online nomination form are available at:  http://provost.uiowa.edu/lola-lopes-award-

undergraduate-student-advocacy. 

Nominations are due by 5:00 p.m. on Friday, February 25, 2022. If you have questions regarding the 

online nomination process or have any problems with your submission of the online nomination, please 

contact Angie Cochran at angie-cochran@uiowa.edu. 

Faculty Funding Opportunities from International 

Programs with Spring 2022 Deadlines 

PROVOST’S GLOBAL FORUM 

• Deadline: April 1 (for programming to take place in 2022-2023 academic year) 

• Up to $20,000 will be awarded 

The Provost’s Global Forum, made possible through the generous support of the Stanley-UI Foundation 

Support Organization, is the premier annual event on campus focused on international and global issues. The 

forum brings together experts from the faculty and leading voices from a variety of areas to raise awareness 

about and contribute to debate on the foremost issues in globalization that face us today. 

GLOBAL CURRICULUM DEVELOPMENT AWARD 

• Deadline: June 1 

• Up to $3,000 will be awarded 

The Global Curriculum Development Award is given to faculty creating a new undergraduate course, or 

substantially revising an existing course, in order to integrate international or global perspectives into an 

undergraduate major. Revised courses must not have been already globally oriented. All courses developed 

or revised for the GCDA must be required for at least one undergraduate or graduate major. 

SPECIAL PROJECTS AWARDS 

• Deadline: proposals are considered on a rolling basis throughout the academic year 

• Awards are typically a maximum of $500 

Funded in part by the Stanley-UI Foundation Support Organization, International Programs’ Special Projects 

Awards support internationalization at the University of Iowa by providing funding for small-scale international 

activities on campus. Past funded Special Projects have included visiting lecturers, speakers, film series, 

exhibitions, and other public activities that support international engagement on campus. 

INTERNATIONAL TRAVEL AWARDS 

• Deadline: the last day of each month 

• Awards typically range from $1,000 to $1,200 

International Programs' International Travel Awards contribute to internationalization at the University of Iowa 

by funding the international scholarship and engagement of UI faculty. Through the generous support of the 

Stanley-UI Foundation Support Organization, International Travel Awards support international travel for 

research, creative activity, and active conference participation or other collaborative activity. 

For information about additional funding available from International Programs, please see https://

international.uiowa.edu/faculty/ip-funding. 

Please direct questions to Amy Welter, IP business manager, amy-welter@uiowa.edu.   
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Over-the-Counter (OTC) COVID-19 Test Kit 

Coverage 

(Plan members with UIChoice, UISelect, SHIP, and UIGRADCare) 

Effective Jan. 15, 2022, all self-funded health plans will cover OTC COVID-19 Tests during the national public 

health emergency. Wellmark Blue Cross & Blue Shield of Iowa has shared how CVS/Caremark will administer 

the mandate for our plan members (Employees, Students, and Retirees). 

Coverage of OTC COVID-19 Tests through the Pharmacy Benefit 

Who is eligible? 

• All University of Iowa health plan members and their eligible covered dependents can receive OTC at-

home COVID-19 test kits at no-cost or reimbursed to the plan member by CVS/Caremark. 

Wellmark also reminds plan members that are reimbursed OTC COVID-19 tests for personal use and should 

only be used by the policyholder and their eligible covered dependents on the same health plan that paid for 

those tests. 

What is covered? 

• Only qualifying tests purchased on or after Jan. 15, 2022, will be covered.  

To be covered, OTC COVID-19 tests need to have received an Emergency Use Authorization from (or are 

approved by) the Food and Drug Administration (FDA), subject to certain limitations.  

Types of tests covered: 

• OTC COVID-19 tests are limited to the type of tests where specimens are self-collected and are read at 

home by the test-taker (not dropped off at or mailed to a laboratory for processing).  

There are currently 13 tests that qualify for this coverage — a resource will be available soon 

on Wellmark.com to help members determine whether or not a test qualifies as an approved OTC COVID-

19 test. 

The Biden Administration and applicable federal agencies have been consistent throughout the pandemic that 

the Families First Coronavirus Response Act (as amended by the CARES Act) does not require health 

plans and issuers to pay for employment-based testing (e.g., routine or regular testing of all employees or 

a portion of employees, regardless of symptoms or exposure) 

Purchasing test kits from an IN-NETWORK pharmacy 

Members will be able to purchase tests in person at most pharmacies and order them online through national 

retail pharmacy chains like CVS and Walgreens without upfront payment.  

Plan members can find in-network pharmacies by visiting CVS/Caremark online (If you do not already have a 

CVS/Caremark log-in, you will need to register your account first before accessing the search portal). 

• If the plan member purchased a test kit at an in-network pharmacy window or counter, the test kit 

would be considered covered with no out-of-pocket costs at the time of purchase. 

If the plan member purchased a test kit at a national retail chain store (i.e., Walgreens, CVS Pharmacy) 

checkout (not at the pharmacy counter), the member would need to pay for that kit at the retailer's price and 

submit a claim to CVS/Caremark for reimbursement. 

Purchasing test kits from an OUT-OF-NETWORK pharmacy 

Members who purchase OTC COVID-19 tests from out-of-network pharmacies or non-pharmacy retailers are 

still eligible for reimbursement. However, if the member uses an out-of-network pharmacy or non-network 

retailer, the member’s reimbursement may be limited to $12 per test (or $24 for a box of two tests). 

How many tests can you receive reimbursement for? 

CVS/Caremark is implementing a claims process that will track OTC COVID-19 test claims and apply a limit 

of eight OTC COVID-19 tests per member per month consistent with the guidance released. 

For example, if a family has five members on the same health plan, CVS can reimburse the family for up 

to forty OTC COVID-19 tests each month. Some test kits are sold with multiple tests in a single package. The 

limit number is based on individual tests. 

How to submit for reimbursement? 

If a plan member does pay out-of-pocket for qualified OTC COVID-19 tests, they will need to submit a claim 

form online to CVS to begin the reimbursement process. You will need to have a registered account before 

submitting a claim.  

• Once logged in to your CVS account, members should visit the Plan & Benefits tab and select “Submit 

Prescription Claim.” Then, if you’re eligible, you will see a link on the page that reads, “Submit at-home 

COVID-19 test reimbursement claim.” 

• CVS will process and pay claims for OTC COVID-19 tests purchased on or after Jan. 15, 2022. Claims for 

OTC COVID-19 tests purchased before that date will not be covered or reimbursed. 

See the full announcement here: https://hr.uiowa.edu/benefits/health-insurance/wellmark-health-plan-updates 

UI Office of Teaching, Learning & Technology 

Upcoming Events 

The Office of Teaching, Learning, and Technology (OTLT) Center for Teaching will offer an array of events 

this spring, exploring topics from mitigating student resistance to active learning to addressing burnout. 

Anyone interested in teaching and learning at the UI is encouraged to register. 

A few of our upcoming events include:   

Beyond Icebreakers: Community Building for Effective Peer Learning. Learn about the value of 

community building for student learning and engagement and explore how it can facilitate peer-to-peer 

learning. Led by Lauren Irwin, OTLT Center for Teaching graduate teaching fellow. 

 Thursday, Feb. 17, noon to 1 p.m., Zoom  

Human Ways of Learning: A Primer. Explore scholarly perspectives on how learning happens and discuss 

how leveraging an understanding of how learning is co-constructed can inform your teaching strategies. 

• Friday, March 25, 3 to 4 p.m., English-Philosophy Building 102 

For more information on upcoming events, please click here. 
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Graduate College Fellowship Deadlines  

Graduate College Post-Comprehensive Research Fellowship: This fellowship will support graduate 

students in Fall 2022. You are eligible to apply only if you completed your comp exam between September 1, 

2021, and February 28, 2022.  The department may nominate four applicants. To be considered, please have 

all the documents for your application sent to Ned Bowden by 5 PM on Wednesday, February 16, so we have 

time to get the applications ranked and submitted.  (If you are taking your comp exam between February 16 

and February 28 and want to apply, please let Ned know by February 16.)  To get more information please go 

to this site: https://grad.uiowa.edu/funding/fellowships/post-comp 

Graduate College Summer Fellowship: This fellowship will support students in the summer for two months. 

To be eligible, students must have completed their comp exam by February 28, 2022. The chemistry 

department will submit all applications, but if the department submits 10 or more applications they must be 

prioritized. To allow time to submit the applications and prioritize them, please submit all application materials 

to Lindsay Elliott by Wednesday, February 16. For more information, please visit: https://grad.uiowa.edu/

funding/fellowships/summer  

Ballard and Seashore Dissertation Fellowship: This fellowship will support graduate students who are in 

their last semester of graduate school in Fall 2022.  Strong preference will be given to students who are likely 

to graduate in Fall 2022 and much lower consideration will be given to students who plan to graduate in Spring 

2023. (If you anticipate graduating in Spring 2023, there will be another call for this Fellowship in the Fall 

semester that you can apply for. You are strongly encouraged to not apply if you intend to graduate in Spring 

2023 because the department is penalized if students do not graduate on time.) The applications from the 

department must be ranked. To be considered, please have all of the documents for your application sent to 

Ned Bowden by 5 PM on Wednesday, February 16.  To get more information please go to this site: https://

grad.uiowa.edu/funding/fellowships/ballard-seashore 

Graduate Diversity Fellowship:  Graduate Diversity Fellowships are presented to graduate students who are 

U.S. citizens or permanent residents, with a preference for underrepresented minorities (Black or African 

Americans, Hispanics or Latinos, American Indians or Alaska Natives, Native Hawaiians or other Pacific 

Islanders), first generation students, students with disabilities (who are defined as those with a physical or 

mental impairment that substantially limits one or more major life activities, as described in the Americans with 

Disabilities Act of 1990, as amended), and women in science, engineering, and mathematics fields (including 

computer science, economics, engineering, math and applied math, and physics).  Please go to the site below 

for more information: https://grad.uiowa.edu/funding/fellowships/diversity-fellowship 

If you are eligible and want to apply, please email Ned Bowden. Initial deadline for this fellowship is Thursday, 

February 24. 

CLAS Outreach and Public Engagement Award 

Nominations Due Prior to March 15 

I am writing to call for proposals for the CLAS Outstanding Outreach and Public Engagement Award. 

Nominations consist of a single letter of up to two pages, due Monday, March 14, 2022 at 1:00 p.m. 

The CLAS Executive Committee will review all nominations and select the recipient. 

This award honors a CLAS faculty member who has engaged in activities that bring the University to broader 

communities in significant and sustained ways. To nominate a colleague, submit a letter of nomination 

describing the outreach activities, the community served, and the impact of the activity. Please submit 

nominations to Gabriella McDermott (gabriella-mcdermott@uiowa.edu) by March 14, 2022 at 1:00 p.m. 

Examples of such activities include developing and implementing service learning in a course or courses, 

scholarly work that engages a wider community, teaching in non-traditional settings, and other endeavors in 

which the expertise and talents of faculty and staff in CLAS reach local, regional, or broader 

communities. View a list of previous recipients of the CLAS Outreach and Public Engagement Award. 

Faculty with appointments of 50% or more in the College of Liberal Arts and Sciences at the University of 

Iowa are eligible for the Outreach and Public Engagement Award, which includes monetary recognition. 

I strongly encourage you to nominate your colleagues for this award! 
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Spring 2022 Reminders for Undergraduate 

Instructors 

CLAS will adhere to the Registrar’s Academic Calendar for undergraduate course adds, course drops, and 

withdrawals. Thank you for keeping your undergraduate students informed about academic deadlines. 

• Adding a course: The deadline to add semester-length courses without dean’s authorization is Monday, 

January 31. 

• Dropping a course: The deadline to drop individual semester-length courses without dean’s 

authorization is Monday, April 4. 

• Withdrawal of entire registration: The deadline to withdraw from the spring semester without dean’s 

authorization is Monday, April 18. 

• The full calendar can be seen here: https://registrar.uiowa.edu/academic-calendar. 

Considerations for instructors related to the deadline to drop a course (Monday, April 3) 

• The mark of W will appear on the student’s transcript. Ws are neutral marks that do not affect a student’s 

GPA. 

• It is very important that all instructors make sure that each student in a course has a sense of their 

current grade before the mid-point of the semester (midterm notices are due March 24). This information can 

help students make a better-informed assessment of whether they should remain in a course or drop 

it before the drop deadline of Monday, April 3. 

• CLAS does not typically make exceptions to the drop deadline except in situations where the student has 

been seriously ill, has had a family emergency, or has been involved in a similar extenuating circumstance. 

In these cases, documentation is required for the College to approve a drop after the April 3 deadline. 

• Please refer students with questions to CLAS Undergraduate Programs in 120 Schaeffer Hall 

or clasps@uiowa.edu. 

Online Add Procedures 

The Registrar’s Office has created a process for students to add classes through MyUI/MAUI, similar to the 

online course drop/withdrawal process. The process is described here: https://help.maui.uiowa.edu/online-

course-add-process-instructors. 

Departments/instructors are encouraged to use the online process when possible; however, the UI Service 

Center continues to accept change of registration forms with handwritten signatures. 

Instructors should ensure all students attending are properly registered for the course. Please do not add 

students to ICON if they are not registered for the course. ICON access is automatically granted to the 

student overnight after they have finalized the course add. 

Undergraduate Student Absences (from Quick Guide for Spring 2022) 

Please review the information on: 

Student Absences due to COVID-19 

General guidance on Student Absences 

Documentation related to absences 

• Daily reports (Student Absence Report) are provided to instructors via email (a list of students who have 

filled out the self-report form within the last 24 hour period) and will serve as the excused absence 

documentation. 

• Please do not ask students on this list for additional documentation. 

• Daily reports are not cumulative, but cumulative reports can be found within each ICON course site using 

the Course Absence List feature (which is also up to date related to student adds/drops). 

• For longer absences and absences not necessarily related to COVID-19, students can be asked to use 

the CLAS absence form to report their absence and turn it in to the instructor; this form is also available 

through ICON. 

Supporting student absences 

• It is critical that the syllabus clearly provides an explanation of attendance policies, including what 

students should do if they will be absent from class. 

• Whenever possible, instructors should try to build in flexibility to attendance and participation policies, 

assuming that students this semester may have more absences than usual and to protect instructor time with 

accommodating students. 

• It is also not expected or encouraged that instructors of in-person courses offer Zoom access for the 

entire class as an alternate way to attend, but only to students whose absence is reported on the instructor 

self-report forms or for other emergency reasons. 

CLAS Undergraduate Student Academic Concern Form 

Concerned about an undergraduate student? The academic staff in CLAS Undergraduate Programs (120 

Schaeffer Hall) have created a reporting form for instructors to use when concerns arise related to a student 

in one of your courses. If you have a student you are concerned about, please fill out the online reporting 

form. You will be asked to share your name, student’s name, and a brief summary of the concern. You can 

also choose to remain anonymous or for the student to know you have filled out the form and the staff will 

determine the correct outreach and resources to support the student. 

Reasons instructors might use the CLAS Undergraduate Student Academic Concern Form:   

• Student has stopped coming to class or stopped submitting assignments with no communication for more 

than a week.   

• Student has not responded to your attempts to outreach via email or ICON website. 

• Student appears to need support related to their wellbeing based on in class behavior or information they 

have shared with you. 

• Student might need to be connected to additional resources on campus. 

• Student has shared concerning information with you. 

Please also refer to the Dean of Students Quick Help Guide for supporting students. The Dean of Students 

has a student concern/issue reporting system that can be used for concerns related to the code of student 

life, student conduct, fraternity/sorority concern, and other matters related to student behavior or concern 

around student wellness and basic needs. 

The Dean of Students’ Student Care and Assistance Team also works with students in acute crisis, 

emergencies, and with student threat situations. For these situations, instructors and others should feel free 

to contact DOS directly at dos-assistance@uiowa.edu or at 319-335-1162. 

For support reporting academic misconduct, please visit the CLAS website on Undergraduate Academic 

Misconduct for questions and to make these types of reports. 

For support with matters related to Title IX, other sexual misconduct claims, or any protected class 

complaints, please contact The Office of Institutional Equity (OIE) for questions and to learn more about 

these types of issues. 
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Continuing Instructor, Department of Chemistry: 

Gustavus Adolphus College 

Position Details: Gustavus Adolphus College invites applications for a full-time position of Continuing 

Instructor in the Department of Chemistry to begin September 1, 2022.  

Institution Information: Gustavus Adolphus College seeks employees who are committed to and will be 

resolute in advancing inclusion and equity. We seek candidates whose experience has prepared them to help 

us realize our college-wide goal of engagement and inclusion of culturally and racially diverse audiences in 

the humanities, arts, and sciences. The Gustavus Acts strategic plan renews our commitment to equip 

students to lead purposeful lives, and to act on the great challenges of our time by diversifying and expanding 

the Gustavus community and delivering a distinctive and integrated liberal arts education.  

Minnesota is home to a vibrant African American community and growing communities of Hmong, Latinx, and 

Somali peoples, as well as significant numbers of Indigenous people. We believe that representation from all 

of these groups contributes positively to our student body.  

We are committed to fostering a community that embodies the value of a liberal arts education rooted in 

pluralism. We engage in this work at a coeducational, private, Lutheran (ELCA) College of Swedish 

immigrant heritage that is a leading residential, national liberal arts institution of 2200 students.  

Department Information: The Chemistry Department offers a vibrant community engaged in inclusive 

teaching pedagogy, research and is affiliated with the Biochemistry and Molecular Biology Program and the 

Environmental Studies Program. The Department offers a dual track introductory sequence, a non-majors 

chemistry course, weekly seminars, and is certified by the American Chemical Society. Students take a 

placement exam to enter either CHE-107 Principles of Chemistry or a CHE-106/108 sequence with CHE-108 

offered during January Term.  

Major/Essential Functions: This position provides leadership and is responsible for operations of the 

CHE106/108 dual sequence. This includes organizing laboratories and associated materials as well as 

contributing to the teaching of lectures and labs. This position is responsible for administering the CHE-

107/106 placement exam and helping to coordinate registration for CHE-107 and -106. Additional teaching 

duties will be assigned based on qualifications, but may include organic chemistry, inorganic chemistry, 

physical chemistry, or quantitative analysis.  

Application Procedures: To apply, visit https://gustavus.edu/jobs and complete the online application. The 

documents that must be uploaded include the following:  

• Letter of application that addresses the position qualifications  

• Curriculum vitae  

• A brief (one page) statement of teaching philosophy  

• A brief (one page) statement of research interests  

• Transcripts (scanned copies acceptable)  

• The names and contact information for three professional references (at least one must be able to address 

teaching experience and teaching effectiveness; please indicate the teaching reference in your letter of 

application). Please do not ask references to submit letters of recommendation; the committee will conduct 

reference checks by phone.  

For full consideration, applications must be received by February 21,2022. While applications may be 

accepted after this date, it is not guaranteed that they will be considered. At this time, please only upload the 

required documents listed above. Incomplete applications will not be considered by the search committee.  

Gustavus Adolphus College is an Equal Opportunity and Affirmative Action Employer. The College does not 

discriminate on the basis of race, color, creed, religion, age, sex, sexual orientation, gender identity, national 

origin, marital status, disability, or veteran status in its education or employment programs or activities.  

Minimum Qualifications:  

• Master’s degree (Ph.D. preferred) in chemistry  

• Experience working with people from diverse backgrounds and a demonstrated commitment to pedagogical 

methods that enable students across racial, ethnic, and socio-economic groups to reach their maximum 

potential  

Preferred Qualifications:  

• Demonstrated knowledge of inclusive pedagogies  

NOTICE: Backflow & Vacuum Breaker Inspections 

UI Fire Safety will be conducting the annual backflow and vacuum breaker inspections at the Chemistry 

Building beginning on Monday, February 7, 2022, through Friday, February 18 (2 weeks). 

If you have any questions or concerns, please contact me at 319-330-7929 or FM@YourService at 335-5071. 
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Chem Stores Notice: Sigma Aldrich (Millipore 

Sigma) $5 Freight Fee per Order 

Sigma Aldrich is now charging an additional $5 freight fee each time an order is placed in the eBuy 

system. Lab groups are encouraged to combine member orders to alleviate unnecessary costs. Chemistry 

Stores does not incur this cost for stock items due to being a storeroom. 
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Upcoming Graduate Research Symposium 
The DOC Graduate Research Symposium, which provides an opportunity for 50-75 graduate students in 

organic chemistry to interact with leaders from academia, industry, various funding agencies, and publishers 

at a single venue will take place at the UC Santa Barbara on July 9-12, 2022. There will be a number of 

invited speakers from industry and academia, and the invited students will have the opportunity to give an oral 

communication, or present a poster. Workshops and additional opportunities for round-table discussions will 

be organized to inform students about opportunities available in the field and to gain important perspectives 

on their post-graduate school careers. 

Applications from Iowa students should be sent to Lindsay Elliott by Thursday, February 18. Application 

material instructions are found on the Symposium website at https://www.organicdivision.org/grs/. Questions 

can be directed to Lindsay Elliott as well. 

Attendance criteria 

• Individuals must be completing their fourth year of graduate study. 

• Individuals must be must be members of the Division of Organic Chemistry–the student’s ACS number will 

be requested in the application form. 

• No more than one person per research group and up to three people per institution may attend. 

• Departments may nominate up to three individuals, taking into account diversity within the Department. 

• The Co-Chairs of the Symposium will select participants on the basis of a résumé, a synopsis of research 

accomplishments and a letter of recommendation from the student’s advisor. 

• Women and underrepresented minority candidates are encouraged to apply. 

Physical and Environmental Seminar 

Monday, February 14, 2022 - 12:30 PM 

Kathryn Knowles 

University of Rochester 

“Synthesis and Photophysics of First-Row Transition Metal Oxide 

Semiconductor Nanomaterials” 

Chemistry and Biochemistry: Visiting Assistant 

Professor—Physical Chemistry 

Official Title: Lecturer 

Job ID: #17911 

Date Posted: Monday, Jan. 31, 2022 

Apply by: Tuesday, Feb. 15, 2022 | To ensure consideration, completed applications must be received by 

deadline. However, screening may continue until position is filled. 

The Department of Chemistry invites applications for a full-time, one-year instructional position at the rank of 

Visiting Assistant Professor for the 2022-2023 academic year, beginning August 22, 2022. Responsibilities 

will include teaching courses in Physical Chemistry and General Chemistry. This is a one-year, non-

renewable position with salary commensurate with experience and qualifications, with some benefits 

including health insurance. 

QUALIFICATIONS: An earned PhD degree in Physical Chemistry, Chemical Physics, or closely related field 

from an accredited institution by 6/1/2022 is required. One year of college chemistry teaching experience, at 

or beyond the graduate assistant level, is the minimum requirement. More extensive teaching experience is 

considered an asset. Administrative and leadership roles related to teaching, as well as post-doctoral work in 

chemistry, biochemistry, or chemical education, are also considered assets. 

DUTIES: The successful candidate will teach lecture and laboratory courses in Physical Chemistry and 

General Chemistry as assigned. The candidate will be committed to excellence in undergraduate instruction 

and embrace the university’s commitment to equity, diversity and inclusivity. 

THE DEPARTMENT: The Department of Chemistry and Biochemistry at UW-Eau Claire has 16 full-time 

faculty and instructional staff members, and is ACS-approved, offering BS degrees in Chemistry, 

Biochemistry, and Chemistry with Business Emphasis. The Department prepares graduates for successful 

careers in many fields, including industry, government, health care professions, and education. To this end, 

we provide high-quality undergraduate instruction in the chemical sciences through a combination of 

coursework and faculty-student collaborative research. The Department is equipped with a full complement of 

modern instrumentation. For more information, see the Department’s website:  https://www.uwec.edu/

academics/college-arts-sciences/departments-programs/chemistry/ 

UNIVERSITY and EAU CLAIRE COMMUNITY: The University of Wisconsin-Eau Claire is a comprehensive 

university with 1,400 faculty and academic staff, offering a wide range of undergraduate majors and targeted 

graduate programs to approximately 10,000 students. UW-Eau Claire is consistently recognized as a top 

comprehensive university in the Midwest and is widely known as a leader in undergraduate research and 

study abroad. The fourth-largest university in the state, UW-Eau Claire has strong academic programs and a 

focus on experiential learning. We strive for excellence in liberal education and select graduate and 

professional programs through commitment to teaching and learning and dedication to our core values of 

diversity, sustainability, leadership, and innovation. The campus – often described as “Wisconsin's most 

beautiful campus” – is set on the banks of the Chippewa River in the heart of Eau Claire. A regional center 

for western Wisconsin, Eau Claire is a vibrant, friendly, and affordable community of 66,000 with outstanding 

schools, excellent health-care systems, and employment opportunities. The Eau Claire area is also a center 

for culture, featuring a diversity of restaurants, a newly constructed theater – the Pablo Center – a thriving 

arts community, and a wide variety of music. Eau Claire is home to both symphony and chamber orchestras, 

and hosts several music festivals each year, including the Eaux Claires, Blue Ox, Country Jam, and Eau 

Claire Jazz festivals that attract both local talent and national acts. The area features beautiful parks, trails, 

outdoor sports and recreation opportunities in the city and surrounding areas. Metropolitan Minneapolis-St. 

Paul is only a 90-minute drive, and the Chippewa Valley Regional Airport provides jet service twice daily to 

Chicago’s O’Hare airport. 

APPLICATION PROCEDURE: Applications are submitted electronically. Please follow instructions found on 

the following UW-Eau Claire Web site: http://www.uwec.edu/Employment.  

You must create an account and login before you can apply, unless you are currently employed in the UW-

System, in which case, you can use your UW login. To register, click on the "Click here to Register" link to 

begin the registration process. If you are already a registered user, input your "User Name" and "Password" 

and select "Login."  Click the link to the Chemistry and Biochemistry: Visiting Assistant Professor – 

Physical Chemistry position (Job ID # 17911) and then click the "Apply Now" button to submit your 

application electronically.  Your application will not be considered complete until all required documents are 

attached, and all required fields are completed.   

Upload the following as a single file in PDF format 

• Letter of application 

• Curriculum vita 

• Statement of teaching interests and experience (1-2 pages) 

• Graduate and undergraduate transcripts (You should include copies of your unofficial transcripts in PDF 

format along with the rest of your application. Official copies of your transcripts will be required before a 

position offer is ) 

Finalists will be asked to provide letters of recommendation at a later date. Only applications submitted 

electronically and preferably compiled as a single PDF document will be accepted. Receipt of complete 

application packages will be acknowledged by e-mail. 

If you have application questions, please email the chair of the search committee 

at ChemFacSearch@uwec.edu. 

To ensure consideration, completed applications must be received by February 15, 2022. to ensure priority 

consideration. Screening may continue until the position is filled. Applicants may include links to online 

materials, which the search committee may consider at its sole discretion.  

The UW-Eau Claire Police Department is dedicated to maintaining a safe and secure environment for 

learning and working. Although crime at the University of Wisconsin-Eau Claire is limited, the University 

Police want students, faculty and staff to be aware of crime on campus and the area surrounding the 

campus. The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a 

federal law that requires colleges and universities to disclose annual information about campus crime. 

Visit Campus Security and Fire Report. Also visit our Campus Security Authority(CSA) policy. 

UW-Eau Claire is an AA/EEO/Veterans/Disability employer dedicated to enhancing equity, diversity, and 

inclusion. 

The University reserves the right to contact additional references with notice given to the candidates at an 

appropriate time in the process. Employment will require a background check. Employment will also require 

you and your references to answer questions regarding past conduct related to sexual violence and sexual 

harassment. 

The University of Wisconsin System will not reveal the identities of applicants who request confidentiality in 

writing, except that the identity of the successful candidate will be released. See Wis. Stat. §. 19.36(7). 
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Chemistry and Biochemistry: Visiting Assistant 

Professor—Biochemistry 

• Official Title: Lecturer 

• Job ID: #17910 

• Date Posted: Monday, Jan. 31, 2022 

Apply by: Tuesday, Feb. 15, 2022 | To ensure consideration, completed applications must be received by 

deadline. However, screening may continue until position is filled. 

The Department of Chemistry invites applications for a full-time, one-year instructional position at the rank of 

Visiting Assistant Professor for the 2022-2023 academic year, to begin on August 22, 2022. Responsibilities 

will include teaching courses in Biochemistry and General Chemistry. This is a one-year, non-renewable 

position with salary commensurate with experience and qualifications, with some benefits including health 

insurance. 

QUALIFICATIONS: An earned PhD degree in Biochemistry, Chemical Biology, or closely related field from 

an accredited institution by 6/1/2022 is required. One year of college chemistry teaching experience, at or 

beyond the graduate assistant level, is the minimum requirement. More extensive teaching experience is 

considered an asset. Administrative and leadership roles related to teaching, as all as post-doctoral work in 

chemistry, biochemistry, or chemical education, are also considered assets. 

DUTIES: The successful candidate will teach lecture and laboratory courses in Biochemistry and General 

Chemistry as assigned.  The candidate will be committed to excellence in undergraduate instruction and 

embrace the university’s commitment to equity, diversity and inclusivity. 

THE DEPARTMENT: The Department of Chemistry and Biochemistry at UW-Eau Claire has 16 full-time 

faculty and instructional staff members, and is ACS-approved, offering BS degrees in Chemistry, 

Biochemistry, and Chemistry with Business Emphasis. The Department prepares graduates for successful 

careers in many fields, including industry, government, health care professions, and education. To this end, 

we provide high-quality undergraduate instruction in the chemical sciences through a combination of 

coursework and faculty-student collaborative research. The Department is equipped with a full complement of 

modern instrumentation. For more information, see the Department’s website:  https://www.uwec.edu/

academics/college-arts-sciences/departments-programs/chemistry/ 

UNIVERSITY and EAU CLAIRE COMMUNITY: The University of Wisconsin-Eau Claire is a comprehensive 

university with 1,400 faculty and academic staff, offering a wade range of undergraduate majors and targeted 

graduate programs to approximately 10,000 students. UW-Eau Claire is consistently recognized as a top 

comprehensive university in the Midwest and is widely known as a leader in undergraduate research and 

study abroad. The fourth-largest university in the state, UW-Eau Claire has strong academic programs and a 

focus on experiential learning. We strive for excellence in liberal education and select graduate and 

professional programs through commitment to teaching and learning and dedication to our core values of 

diversity, sustainability, leadership, and innovation. The campus – often described as “Wisconsin's most 

beautiful campus”  is set on the banks of the Chippewa River in the heart of Eau Claire. A regional center for 

western Wisconsin, Eau Claire is a vibrant, friendly, and affordable community of 66,000 with outstanding 

schools, excellent health-care systems, and employment opportunities. The Eau Claire area is also a center 

for culture, featuring a diversity of restaurants, a newly constructed theater – the Pablo Center – a thriving 

arts community, and a wide variety of music. Eau Claire is home to both symphony and chamber orchestras, 

and hosts several music festivals each year, including the Eaux Claires, Blue Ox, Country Jam, and Eau 

Claire Jazz festivals that attract both local talent and national acts. The area features beautiful parks, trails, 

outdoor sports and recreation opportunities in the city and surrounding areas. Metropolitan Minneapolis-St. 

Paul is only a 90-minute drive, and the Chippewa Valley Regional Airport provides jet service twice daily to 

Chicago’s O’Hare airport. 

APPLICATION PROCEDURE: Applications are submitted electronically. Please follow instructions found on 

the following UW-Eau Claire Web site: http://www.uwec.edu/Employment.  

You must create an account and login before you can apply, unless you are currently employed in the UW-

System, in which case, you can use your UW login. To register, click on the "Click here to Register" link to 

begin the registration process. If you are already a registered user, input your "User Name" and "Password" 

and select "Login."  Click the link to the Chemistry and Biochemistry: Visiting Assistant Professor – 

Biochemistry position (Job ID # 17910) and then click the "Apply Now" button to submit your application 

electronically.  Your application will not be considered complete until all required documents are attached, 

and all required fields are completed.  

Upload the following as a single file in PDF format 

• Letter of application 

• Curriculum vita 

• Statement of teaching interests and experience (1-2 pages) 

• Graduate and undergraduate transcripts (You should include copies of your unofficial transcripts in PDF 

format along with the rest of your application. Official copies of your transcripts will be required before a 

position offer is ) 

Finalists will be asked to provide letters of recommendation at a later date.  Only applications submitted 

electronically and preferably compiled as a single PDF document will be accepted.  Receipt of complete 

application packages will be acknowledged by e-mail. 

If you have application questions, please email the chair of the search committee 

at ChemFacSearch@uwec.edu. 

Completed applications must be received by February 15, 2022 to ensure priority consideration. Screening 

may continue until the position is filled. Applicants may include links to online materials, which the search 

committee may consider at its sole discretion. 

The UW-Eau Claire Police Department is dedicated to maintaining a safe and secure environment for 

learning and working. Although crime at the University of Wisconsin-Eau Claire is limited, the University 

Police want students, faculty and staff to be aware of crime on campus and the area surrounding the 

campus. The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a 

federal law that requires colleges and universities to disclose annual information about campus crime. 

Visit Campus Security and Fire Report. Also visit our Campus Security Authority(CSA) policy. 

UW-Eau Claire is an AA/EEO/Veterans/Disability employer dedicated to enhancing equity, diversity, and 

inclusion. 

The University reserves the right to contact additional references with notice given to the candidates at an 

appropriate time in the process. Employment will require a background check. Employment will also require 

you and your references to answer questions regarding past conduct related to sexual violence and sexual 

harassment. 

The University of Wisconsin System will not reveal the identities of applicants who request confidentiality in 

writing, except that the identity of the successful candidate will be released. See Wis. Stat. §. 19.36(7). 
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Abstract: Metal oxide nanomaterials based on first-row transition metals are 

particularly attractive for applications in renewable energy technologies 

because (i) they absorb visible light, (ii) they are thermodynamically capable 

of performing desired photoredox chemistry, such as water oxidation and 

reduction of protons or carbon dioxide, and (iii) they are composed of 

inexpensive, earth-abundant, nontoxic elements. Complete synthetic control 

of the size, shape, and crystal structure of first-row transition metal oxide 

nanomaterials combined with a thorough understanding of their 

electrochemical and photophysical behavior is required to optimize their 

function in photocatalytic applications. This talk focuses on recent results 

from two ongoing areas in our group. The first area investigates the role of 

organic ligands, solvent, and precursor chemistry in controlling the size, 

shape, composition, and crystal phase of first-row transition metal oxide 

nanocrystals synthesized at elevated pressure using solvothermal methods. 

The second project combines thermal difference and resonance Raman 

spectroscopy with DFT calculations to explore the dynamics and electronic structure of photoexcited states of 

nanostructured thin films of a-Fe2O3 (hematite). These data indicate that polarons (quasiparticles that 

comprise a charge-carrier self-trapped in a potential well formed by nuclear displacements of the surrounding 

lattice) form directly upon photoexcitation of a thermally activated lattice. This newly recognized mechanism 

of photoinduced polaron formation has significant implications for the use of hematite in light-conversion 

technologies such as photoelectrochemical water oxidation. 

Biography: Kathryn Knowles completed undergraduate studies in chemistry and mathematics at the 

University of Rochester and earned a Ph.D. in chemistry from Northwestern University under the direction of 

Professor Emily Weiss with the support of a graduate research fellowship from the U.S. Department of 

Energy's Office of Science. She worked as a postdoctoral research associate in Prof. Daniel Gamelin's group 

at the University of Washington before returning to Rochester as an Assistant Professor of Chemistry in 2016. 

Throughout her career, Prof. Knowles's research has focused on studying inorganic nanomaterials that can 

convert light to energy in the form of electricity or fuels and characterizing the fundamental photophysical 

mechanisms that underpin these light conversion processes. Her work has been supported by a DOE Energy 

Efficiency and Renewable Energy (EERE) Postdoctoral Research Award, an ACS Petroleum Research Fund 

Doctoral New Investigator Award, and a National Science Foundation early CAREER award. She is also a 

Scialog Fellow for Negative Emissions Sciences. 
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Fulbright U.S. Scholar Program 2023-24 

Competition Now Open 

The Fulbright U.S. Scholar Program competition for the 2023-2024 academic year is now open to faculty and 

staff.  

The application deadline is September 15, 2022. Applicants must be U.S. citizens. 

The Fulbright U.S. Scholar Program offers awards for U.S. citizens to teach, research, and conduct 

professional projects in more than 130 countries. College and university faculty and administrators, as well as 

professionals, artists, journalists, scientists, lawyers, and many others, can join the more than 400,000 

Fulbrighters who have come away with enhanced skills, new connections and greater mutual understanding. 

Interested faculty, staff, and professionals are encouraged to visit the Fulbright website to find program 

details, application guidance and other resources. This year’s opportunities can be found in the Catalog of 

Awards; office hours for live application assistance with IIE staff are readily available. 

More information on UI faculty compensation policies and articles on previous UI faculty awardees can be 

found at https://international.uiowa.edu/faculty/external-funding-opportunities/fulbright-programs. The 

University of Iowa has been consistently ranked a Top Producer of Fulbright U.S. Student Program awardees 

nationally for the past six years. 

Webinar series in February and March:  

February 9: The Fulbright U.S. Scholar Program: Opportunities for 2023-2024 

February 16: East Asia and the Pacific 

February 23: Western Hemisphere 

March 2: Europe and Eurasia 

March 9: South and Central Asia 

March 16: Sub Saharan Africa 

March 30: Middle East and North Africa 

For more information, please contact Karen Wachsmuth, associate director, international fellowships, 

International Programs, karen-wachsmuth@uiowa.edu, 319-335-1436. 
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UI Staff Council DEI Celebration Event on March 7 

UI Staff Council (UISC) would like to invite the University of Iowa faculty, staff, and students to join us for our 

fourth annual DEI Celebration event on Monday, March 7. 

A Message from the UISC DEI Committee Co-Chairs, Matsalyn Brown and James Jorris: 

Mahatma Gandhi once said, “Our ability to reach unity in diversity will be the beauty and the test of our 

civilization.” Today we look forward to celebrating Diversity, Equity, and Inclusion on campus and those 

efforts of all who work tirelessly answering that test by making our campus and community the best it can be. 

Although, there is still so much work to do, it is necessary take a step back and reflect on all of our 

accomplishments and celebrate how far we have come. Please join the UI Staff Council DEI Committee and 

esteemed members of the University of Iowa and UIHC DEI community for this special event to celebrate all 

that has been achieved and all that we can still do! 

Event Zoom Link: https://uiowa.zoom.us/j/92580773309 

Guests can log-in to the webinar at 4:00 pm and remarks will begin at 4:15 pm. 

Event program: 

Welcome 

Kevin Zihlman, UI Staff Council President 

Speakers 

• Dr. Barbara Wilson, President, University of Iowa 

• Dr. Liz Tovar, Executive Officer & Associate Vice President, Division of Diversity, Equity, and Inclusion 

• Dr. Nicole Del Castillo, Director of the Carver College of Medicine Office of Diversity, Equity, and 

Inclusion 

Dr. Theresa Ho, Associate Research Scientist and Course Lecturer, Ellermeier Laboratory and co-recipient 

of the 2021 Staff Award for Distinguished Leadership in Diversity, Equity, and Inclusion. 

UISC Representatives 

• Isaac Podolefsky, UISC Awards Committee Chair 

• Jackie Kleppe, UISC Vice President/President-Elect and Elections Committee Chair 

Thank you to Dr. Damani Phillips, Director of Jazz Studies and Associate Professor of African-American 

Studies for supplying the music recordings used on location in the IMU. The recordings also feature Dr. 

William Menefield, Assistant Professor of Jazz Studies.  

The event will utilize the automatic transcription feature within Zoom. 

Individuals with disabilities are encouraged to attend all University of Iowa–sponsored events. If you are a 

person with a disability who requires a reasonable accommodation in order to participate in this program, 

please contact Chris Gantt in advance at 319-335-1748 or chris-gantt@uiowa.edu.  
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Join ACLS for a Career Webinar on K-12 Teaching 

Please join us on Monday, February 14, 2022, at 4:00-5:30pm, for a career webinar for PhDs and 

graduate students on K-12 teaching (registration required). 

ACLS will offer a virtual presentation for PhDs and graduate students to learn about teaching roles in K-12 

schools during a Q&A with people representing K-12 independent and public schools. 

We hope this will prepare anyone interested in applying to K-12 independent and public schools for Fall 2022 

teaching roles, which are advertised primarily in winter. Teaching at public schools is a less immediate option 

because of certification and degree requirements which vary by state, so most of our panelists teach in 

independent schools, which don’t require certification. 

Featuring: 

Juan Carlos Aguirre, PhD; English Teacher, Collegiate School, New York, NY; Adjunct Instructor, NYU 

Opportunity Programs 

Susan Bree, PhD, Classroom Teacher and Curriculum Coordinator, World Languages, Croton-Harmon High 

School, Croton-on-Hudson, NY 

Liz Fernandez, Administrator, New York State Association of Independent Schools Job Fair and Principal 

Consultant, JONES 

Katie Holt, PhD, History Department Chair, Emma Willard School, Troy, NY 

Tinia R. Merriweather, PhD, Ethics Department, Ethical Culture Fieldston School, Bronx, NY; Adjunct 

Instructor, Department of Applied Psychology, Steinhardt School of Culture, Education, and Human 

Development, New York University 

For more detailed information, please visit: https://clas.uiowa.edu/deos/mailing/february-09-2022/join-acls-

career-webinar-k-12-teaching 
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Missed a weekly bulletin? Find the archive here: 

https://chem.uiowa.edu/news-menu/weekly-bulletin-archive 

Save the Date! Annual Chemistry Appreciation 

Awards Night 

The Department of Chemistry will hold its annual Chemistry Appreciation Awards Night on Thursday, May 

12th in the IMU 2nd floor ballroom starting at 5:00 PM. Please mark your calendars and plan to join us for 

this celebration of chemistry! 
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NOTICE: CHILLED WATER SHUTDOWN 

Engie has scheduled a chilled water shutdown for the Chemistry Building-Winter Interface on Tuesday, 

February 22, 2022, from 8:00 AM to 12:00 PM (4 hours). 

This shutdown will only affect the cooling of the building.  It will not impact normal tap water, drinking 

fountains, or bathrooms. 

This shutdown is necessary to perform the annual chilled water interface preventive maintenance work. 

If you have any questions or concerns, please contact me at 319-631-2192 or  

FM@YourService at 335-5071. 

2/11/22 

http://iz1.me/u9ov2zQPKPa
http://iz1.me/u9ov2zQPKPa
http://iz1.me/w9ov2zQPKPa
http://iz1.me/0Aov2zQPKPa
http://iz1.me/7Aov2zQPKPa
http://iz1.me/CAov2zQPKPa
http://iz1.me/HAov2zQPKPa
http://submit.aphl.org/
https://www.aphl.org/fellowships/Documents/EH-Fellowship-Flyer.pdf
https://www.aphl.org/professional_development/Pages/Competencies.aspx
https://www.aphl.org/professional_development/Pages/Competencies.aspx
http://submit.aphl.org/
http://submit.aphl.org/
https://www.aphl.org/fellowships/Pages/Fellowship-Host-Laboratory-Information.aspx
https://www.aphl.org/fellowships/Pages/Fellowship-Host-Laboratory-Information.aspx
https://www.aphl.org/fellowships/Pages/FAQ.aspx
mailto:fellowships@aphl.org
https://chem.uiowa.edu/news/colloquium-seminar-schedule
http://www.healthresearch.org
http://provost.uiowa.edu/lola-lopes-award-undergraduate-student-advocacy
http://provost.uiowa.edu/lola-lopes-award-undergraduate-student-advocacy
mailto:angie-cochran@uiowa.edu
https://international.uiowa.edu/faculty/ip-funding/provosts-global-forum
https://international.uiowa.edu/faculty/ip-funding/curriculum-development
https://international.uiowa.edu/faculty/ip-funding/special-projects
https://international.uiowa.edu/faculty/ip-funding/international-travel-awards
https://international.uiowa.edu/faculty/ip-funding
https://international.uiowa.edu/faculty/ip-funding
mailto:amy-welter@uiowa.edu
https://www.wellmark.com/
https://www.caremark.com/wps/myportal/PHARMACY_LOCATOR_FAST
https://www.caremark.com/
https://hr.uiowa.edu/benefits/health-insurance/wellmark-health-plan-updates
https://link.uiowa.edu/l/12eba266-4225-4f4e-bb7f-cc0db14b541d?m=81f9c9c1-c50e-407e-9fbd-a7af36fda2bc&c=d.its.otlt&i=202201
https://link.uiowa.edu/l/f747e82b-fbf5-4034-b984-fc85a58fd305?m=81f9c9c1-c50e-407e-9fbd-a7af36fda2bc&c=d.its.otlt&i=202201
https://link.uiowa.edu/l/f747e82b-fbf5-4034-b984-fc85a58fd305?m=81f9c9c1-c50e-407e-9fbd-a7af36fda2bc&c=d.its.otlt&i=202201
https://teach.its.uiowa.edu/events/upcoming
https://grad.uiowa.edu/funding/fellowships/post-comp
https://grad.uiowa.edu/funding/fellowships/summer
https://grad.uiowa.edu/funding/fellowships/summer
https://grad.uiowa.edu/funding/fellowships/ballard-seashore
https://grad.uiowa.edu/funding/fellowships/ballard-seashore
https://www.ada.gov/pubs/adastatute08.htm
https://www.ada.gov/pubs/adastatute08.htm
https://grad.uiowa.edu/funding/fellowships/diversity-fellowship
mailto:gabriella-mcdermott@uiowa.edu
https://clas.uiowa.edu/faculty/clas-outstanding-outreach-and-public-engagement-award
https://registrar.uiowa.edu/academic-calendar
mailto:clasps@uiowa.edu
https://help.maui.uiowa.edu/online-course-add-process-instructors
https://help.maui.uiowa.edu/online-course-add-process-instructors
https://registrar.uiowa.edu/change-registration-form
https://clas.uiowa.edu/faculty/clas-quick-guide-instructors-spring-2022
https://clas.uiowa.edu/faculty/clas-quick-guide-instructors-spring-2022#student_absences_due_CV19
https://clas.uiowa.edu/faculty/clas-quick-guide-instructors-spring-2022#general%20guide%20to%20student%20absences
https://apps.its.uiowa.edu/forms/self-report
https://teach.uiowa.edu/icon/maui-icon#Viewing%20The%20Course%20Absentee%20List
https://clas.uiowa.edu/sites/default/files/ABSENCE%20EXPLANATION%20FORM.pdf
https://workflow.uiowa.edu/form/clas-student-academic-concern
https://workflow.uiowa.edu/form/clas-student-academic-concern
https://workflow.uiowa.edu/form/clas-student-academic-concern
https://workflow.uiowa.edu/form/clas-student-academic-concern
https://dos.uiowa.edu/assistance/quick-guide/
https://cm.maxient.com/reportingform.php?UnivofIowa&layout_id=1
https://dos.uiowa.edu/assistance/
mailto:dos-assistance@uiowa.edu
https://clas.uiowa.edu/faculty/undergraduate-teaching-policies-resources/academic-misconduct
https://clas.uiowa.edu/faculty/undergraduate-teaching-policies-resources/academic-misconduct
https://diversity.uiowa.edu/division/oie
https://gustavus.edu/gustavusacts/
https://gustavus.edu/jobs
https://www.organicdivision.org/grs/
https://www.uwec.edu/academics/college-arts-sciences/departments-programs/chemistry/
https://www.uwec.edu/academics/college-arts-sciences/departments-programs/chemistry/
http://www.uwec.edu/Employment
mailto:ChemFacSearch@uwec.edu
https://www.uwec.edu/files/8/annual-security-report.pdf
https://www.uwec.edu/kb/article/policies-uwec-clery-act-compliance/
https://www.uwec.edu/academics/college-arts-sciences/departments-programs/chemistry/
https://www.uwec.edu/academics/college-arts-sciences/departments-programs/chemistry/
http://www.uwec.edu/Employment
mailto:ChemFacSearch@uwec.edu
https://www.uwec.edu/files/8/annual-security-report.pdf
https://www.uwec.edu/kb/article/policies-uwec-clery-act-compliance/
https://cies.org/us-scholar-awards
https://cies.org/us-scholar-awards#application
https://awards.cies.org/
https://awards.cies.org/
https://apply.iie.org/portal/office_hours
https://international.uiowa.edu/faculty/external-funding-opportunities/fulbright-programs
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-Cifom_1x2bYrVQqhCNrm_l5DqtnE5Bj9uJKLO1HIDzeleZX32Be1_obKU5_Y6n24/3ja/D2HuuXtER-6dUGmvzYBUUA/h3/hIE5FEEVaNg-ZcsPfi26V1CC6BibzMyOpvsxbVj8mmM
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-2iisWpEOHPRFVdxqByBfyYqSrumEcxj-5heB5hVqtVD15oJPVjoDsrtPfCDo1c2Q/3ja/D2HuuXtER-6dUGmvzYBUUA/h4/l6ZGcbwrQ8bxO9-07pRyDY7tADP6SCA3uAyxBPkair8
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-E66m9B7jMiHfj8ZpklzlfQo3WhgN5m8nbP95K5CmrIq00eUHsoIM8Mp_S7M-LxVv/3ja/D2HuuXtER-6dUGmvzYBUUA/h5/T5YzdOp9Dss28tXmiLNokrkwbv2u6W-byR0l0rjP0Kg
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-UzFrVGsPdVoqMtyJaQZdh7UMThHZIZClf33X9ibPt1LlppIvuBBK0hs5MTpAUwLA/3ja/D2HuuXtER-6dUGmvzYBUUA/h6/uQj7pRuNqNtf7rNOb5XDc6NQHiua7qiiK6gm8KJ9ZiY
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-DQxkBfLviW8F8DmzCoShnivKUu-ghJlMD6r4K4a8oxh1agajHYnCtO1J4xmi6Owl/3ja/D2HuuXtER-6dUGmvzYBUUA/h7/c2ysxmhZZIPQkwFKL9LM5qeihXE3AGzlw-po5hj-gWg
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-XPLkMcwpg7FI4cvcZe-wuOwwEIE1rhQwCQGh98SUE9OVSSp2V3t10N_Rio2yzUlQ/3ja/D2HuuXtER-6dUGmvzYBUUA/h8/YWToRzXGN6YJKftCLxa8WZN3N_p9dv_rWbs56s0zn5w
https://mx.technolutions.net/ss/c/VpDhrCrvzjOrNk6AZ3TbHh6x3H6t56MJbxQ9Azujl0FDW3NrnEgBPQ-Yr6C-te_-L0f7bRX0G3gpqUPFxjGYa2AUALlva5tfT220fdXGUwvzcSQxYa2PDyw4haq5s1jx/3ja/D2HuuXtER-6dUGmvzYBUUA/h9/dVbcyBkCek3lTaWXHNoZPX_oPwpQytOF1OYZCebGf98
mailto:karen-wachsmuth@uiowa.edu
https://link.uiowa.edu/l/54f6feff-6961-49ff-b79c-9bf0e12fd392?m=0dcee366-1834-477b-b261-6d019f73b4af&c=d.massmail.admin&i=202202
mailto:chris-gantt@uiowa.edu
https://acls.us9.list-manage.com/track/click?u=308a35b2c3e34e9b41bea422d&id=e98895ca82&e=0ee0edd155
https://acls.us9.list-manage.com/track/click?u=308a35b2c3e34e9b41bea422d&id=2973a3184c&e=0ee0edd155
https://clas.uiowa.edu/deos/mailing/february-09-2022/join-acls-career-webinar-k-12-teaching
https://clas.uiowa.edu/deos/mailing/february-09-2022/join-acls-career-webinar-k-12-teaching
https://chem.uiowa.edu/news-menu/weekly-bulletin-archive

